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+ Set the scope and
timeline of work

+ Environmental
scanning

+ Define strategies

+ Create and refine

questions to review

Data Gathering

+ Literature Review

* Critical Review

* Scope Review
+ Exploratory Survey
+ Focus Interview

+ Expert Hearing

Data
Tranformation

and Analysis
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Consensus
Decision-Making
To reach the
agreement
on sub-group
recommendations

- Consensus
. Decision-Making
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UseLAy : Professionalism, Empathy/ Compassion/ Resilience, Inter-professional

Education, and Learning Environment

1. Whviansuasilomndaiausuus/uumnajin
(AT DLTUBULE 9 INNITYTOUIN TSN AN TN TINGUEDEN 4 Nah)
antudesliaudidaenauinnuduiiedn (Professionalism) TuivTnunndaunseunwuifn
vosnulng vuiugiuesnsaiaaiuuduniveusasyana nslinuAdedsnuuas sy n1sads
auduiustugauuiugurasnnudladuendulawasunumaruiuinseuluavanaind ua
msdnanmuindeuiidetonianiouluar Uiy

fadune : nMsTIuTIdeyanuUUae UM nanTuineuLuUasUaw (Soray 50 Ues
aordusiavan) Wienuddytenssanisseuntsaeunuduiioa@nmanisunnslaefmundy
nadwna3udvIenndnuifesyasd ualiden ievnuariinisdaniaiounisaoudinnetunn
PINNINUILITSANTsUTieatesuin aruduiioon@nmnenisunns (medical professionalism)”
nseuuwIARTiumnestulUn U UNvR s sPuLaz TaIusTII MawaInseuLLIARTesnuTuTloaTw
ansunngluuunvesdindinedisliidvunenmsiaunfidanuidinnud fyBs 9nnnsdunivel
Fednvesifidlfdmudengusing q Tnsanigngurths nuhufduiusuuiuguresamudnlaiuen
Wil (empathy and compassion) firuddaunnsensiduiieadn wenaniurasnnsAneves
ouNIIINSNANLoEYNNGY nuImsauAnuilasaziueniilagdu (empathy and compassion)
LagANUEAnEU (resilience) NMIIAILINITIANITITEUNTABUANAIUNIYIAN (inter-professional
education) WagMINALIUTIEINIANTSEUS (learning environment) 1IN IANuduRuSwazdAgy
wnsion1siauaNuluiioo@nnisnisunme

LBNEN359198%: AlavNena1sUTENaUTRILsAaYNENLBY

1.1 dhvuneuasilanndaiauauwus/wuin1euiun
nINAIUIKAzUTZIU Professionalism

andumsnduiannseukwfnuarlenuvesnnuluiioannmenisunmd (medical
professionalism) TuuSunvesseimelne v 4 Usznou ldud uduuiveudazyana n1sadig
AdTUSAURDY anmnsBouimendin waznslinneiBsdan/ Sauss ieldlunsiivua
WvneviseradnsnIsisen; wuamensuseiiune MIvsvaun1sal/fAanssunisisens waen15inseuy
wagnalnaduayunsseug

A193UNY : IINNSANBILABNITNUMIITINNTTY (critical review) NMITIUTIVBYAIINULUUABUN LA
o . a = @ A = 4 . . . A
NNSENNALYAN (aNa15UTENaU 1) ANUUULBR1TNN19N1THNNY (Medical professionalism) 1nsau




wdafuansetuluwsas Sausssy Tnglanizseningiausssuvemning funnuazaz Tuoen wiusluly
UszndalnsusazlsadounmedinsimuansouanududioonTnnanisunmeiuananedy (enans
Uszneu 2) aa1tudemssantunisimuinseusinan/nseussntanusessauduiioandnmis
MsunnERNzaL AU UNTeUsEmAlnety Tnefinnsanesdusenou 4 fu (enasuszney 3)
1. unuuvvedksazyAaa (Individual Core) tau
1.1 mm%aé’méqﬁm (Integrity) 1.2 N15LIANIABALLEY (Self-Compassion) 1.3 AUEANEL
(Resilience) 1.4 M3138u3NAATIN (Lifelong Leaming)

2. aeduiug/euleaiugau (Relational/Connect to Others) Lol

2.1 enuiiueniiula (Empathy) 2.2 A1aaen (Kindness) 2.3 @113 (Hope) 2.4 nstans
;:\Ijﬁdllu (Respect for Others) 2.5 ms%’uifyuuaaﬁ%u (Perspective-Taking)

3. @NNLINARNNNTEERIN1eAATN (Clinical Learning Environment) o
3.1 ﬂ’]i@jLLaLLUUE]\‘iﬁi?M (Holistic care) 3.2 mmﬁﬂfmwmmﬁﬁﬂ (Clinical Expertise) 3.3 119
d0a15 (Communication) 3.4 m3svausauiunelusazdudndn (ntra- and Inter-
professional Teamwork) 3.5 N15NUMUAILEY (Reflective Practice)

4. AuAngadnn/Imusssy (Societal/Cultural) laun
4.1 pnudunywedien (Hurnanism) 4.2 Auea (Compassion) 4.3 AMUATERENAIL
dauIndeu (Environmental Awareness) 4.4 nsuasiudiusa (Collectivism) 4.5 A1
gRFITUNFIAL-DE (ANUNAINTANY ANULENBNIA N133IUNAY) (Social Justice-DEI: Diversity,
Equity, Inclusion) 4.6 90A357A1500N9LATYENILATANUTURRYRURBdIAL (Economic
Considerations & Social Responsibility)

wna1TUIENBU:
1. wna1susenau 1 asudeyan1sd1sianisdnnisiseunisasu Professionalism 3naantu
2. nasUTENBU 2 @3UNTAULWIAA professionalism

LONAN819D4:

1. Ludwig S. Domain of competence: Professionalism. Acad Pediatr 2014;14:S66-9.

2. Macneill P, Joseph R, Lysaght T, Samarasekera DD, Hooi SC. A professionalism program in
medical education and training - From broad values to specific applications: YLL School of
Medicine, Singapore. Med Teach 2020;42:561-71.

3. Atienza MI. A comparison of four models of professionalism in medical education. The Asia
Pacific Scholar 2021;6:24-31.

4.  Ho MJ, Yu KH, Pan H, Norris JL, Liang YS, Li JN, et al. A tale of two cities: understanding the
differences in medical professionalism between two Chinese cultural contexts. Acad Med
2014;89:944-50.

5. Al-Rumayyan A, Van Mook W, Magzoub ME, Al-Eraky MM, Ferwana M, Khan MA, et al.
Medical professionalism frameworks across non-Western cultures: A narrative overview. Med
Teach 2017;39:58-s14.




6. Pan H, Norris JL, Liang YS, Li JN, Ho MJ. Building a professionalism framework for healthcare
providers in China: a nominal group technique study. Med Teach 2013;35:e1531-6.

7. Zhu CSQ, Yap R, Lim S, Toh YP, Loh V. Humanism in Asian Medical Education - A Scoping
Review. The Asia Pacific Scholar 2022;7.

8. Volpe RL, Hopkins M, Haidet P, Wolpaw DR, Adams NE. Is research on professional identity
formation biased? Early insights from a scoping review and metasynthesis. Med Educ
2019;53:119-32.

9.  Wyatt TR, Balmer D, Rockich-Winston N, Chow CJ, Richards J, Zaidi Z. 'Whispers and
shadows": A critical review of the professional identity literature with respect to minority
physicians. Med Educ 2021;55:148-58.

10. Chandratilake M, McAleer S, Gibson J. Cultural similarities and differences in medical
professionalism: a multi-region study. Med Educ 2012;46:257-66.

11. Stern DT, Papadakis M. The developing physician--becoming a professional. N Engl J Med
2006;355:1794-9.

12. Neve H, Lloyd H, Collett T. Understanding students’ experiences of professionalism learning:
a ‘threshold” approach. Teaching in Higher Education 2016;22:1-17.

13. Bhat C, Burm S, Mohan T, Chahine S, Goldszmidt M. What trainees grapple with: a study of
threshold concepts on the medicine ward. Med Educ 2018;52:620-31.

14. Cruess RL, et al,, editors. Teaching Medical Professionalism. Cambridge: Cambridge
University Press; 2008.

from: http://ebookcentral.proquest.com/lib/upenn-ebooks/detail.action?doclD=36075. [Access
18" August 2023].

1.2 Whviansuasilomndaiausuus/uuamnajin
AsHRILILAazUsZIsY empathy, Resilience, and compassion
aontupsinunulevewarsiun1snsianisanulussRuiouwaend Uy il
pnudfyion ANz euluiuamidila (empathy) Wiueniula (compassion)
wazATwaInsalunSUTUiuaiugh (resilience) agnasaiiiosnsuass Tunnnszuiunsnisdn
nsAnwTlunsimdenidnindnu msimutestuazszuunsimuing nsdnnisseunsaey
N139nsEUUNa bnatiuayy wagn1sUseliung

fesue : anuidlanuesuasBu (empathy) wagamundnanidilagdu (compassion) Wuiiugiudi
IdunardrAguntunisuiuiagUae nmsuduiusiudUae/Munwden nsufoRnuanavindn
nmsdsanuhantulimssidunsludestutonddlivoiionsuasns tenasdds 3) lned
forauouurlunisiniumsdel

seAuNaUUIAN
1 msfndentnAnwbitinszuiunisiianunsadndenindnwiniauauds wu Ay

A oA v a a < <@
N52F0395U UaIlanludd JANULALUDNIAULY
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1.3 Whnansuazilondaiauauius/muIn1eufun
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Teamwork) ilsodlsienudndlumstanioinsduasussenmanisdsuiainnisu filfiauass

ANB3UNE: N1FIANISISYUNTABULUUAIVITN AD N15I38UITINAU (learn with) 1S8u3a1n (learn from)
wagiSeusingaiu (learn about) Jv1ansing 9 egnetlor 2 INTnAulY iemunsvhausuiulae
AUAMNTKASTIY LBt NnsEUIuNSguashwhelinnududeularfstedunsinausiuiuves
UARINIATUFUAINAINYANE 9 TN FuAnwIRAINInn ST udouLuuamIvI ATy Faasduns
= ) o = vy Ao & Y & a A .
wissLLaiwuninAnu vilaussaugndndu 4 du fie 938s530uazAIEY (Values and Ethics) unum

12




wazANNIURAYOU (Roles and Responsibilities) nsdeas (Communication) fiuuaznisinauduiiy
(Teams and Teamwork) AeuilazoonumiaILaze nNN1sE1TRTeyatIsoUiugEUTaNg ATNEY
WA, 2566 WU SanuiidanisSeunisaeusuanivIinuds 7 aotu (enansenads 8)

msapuLUanivIndtunoufio mvuanadwiniadoul Mseenuuundngns nalieuenasd
NsIANANTINNTSISEN; M3 Tanaryseiiuna Fansiannaussouzvetesiinudfyetied el
usTamuingusvasAavesnisaey dalvgjvesianssumsiteusasdunsufifuasnsiiujduiusves
Ji3ou enansdaziiunuimdu facilitator vinwsdidesiauiisnin fio amuianuthlansaounuuan
1w unumTeILAaEIEN nsRarany nsaseeadesiuneluiiy shwennsi nslvideya
agvipunadu n1siauavUseiliunanisaeu nsUssuvangns
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1.4 Whinneuazilemdaiauauius/uuansiua
nswaszuunalnlunisafreatuuaziiuguatialindon LazusTsINIANTREUS

andusiosrmunulous simunszuu naln waznssidunaiiedadialmAnussenians
BouiniuszavsammuazUaonste lnesjatfunsiaunanssnuze19sd Inetawzlugunndilasiuen
vilavhAnwiuazmsdears mssaainiamusssunsBouidauan (30 wasnmstiomaeiulasiu)
failfesiuanasgiunginssunarnisesdislaefinisiiuguasgesoliion

Anasue :
1. anumisduasuliiinusserniansiseuiegissdnsamuazUasnde lny
1.1 Wanemnsdlniinnaudd il
1.1.1 fvinuglumsaoudid aoudnlade
1.1.2 fvinuglumsdoansia
1.1.3 Winlanas suilsnnuiuvesindnw
1.1.4 aanusonnulisvesindny
1.2 duasulyinAnwiunnddTausssudismaedeiuuas fu f5uRnvey sserfouazidy
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1.3 duaSugunuunisBeuniiinyssansnwnsidounmsasy 19 fnsaeusisumunes
Aeudutunaiin finsi3eunsaouLUU interactive lecture way active learning
1.4 Salvduvasenuduazaniuiifidosonisdoud wu fonarsuseneunisidou aowd
Anwmuynuanuiiiinddlaagan uaslisvuudaaiunisdeus online agrsiiuszavznmn
1.5 dnlviulunedaaia work-life balance teguagunmnieuazlalutindnw

2. amﬁué’aaﬁmuquﬁﬂﬁmﬁLﬂumiamﬁﬂﬁ%’maﬂmﬁmumawummmgmsuaawqaﬂﬁuﬁ
aumsuazliaumsUfURdmiuinfnuunme oransdruiyaansiiisntes uagiinsmumuinpsgiu
fanameshasiiase fail

2.1 ﬁmﬂﬁmmimﬁﬂﬁﬂwLL‘W%&?LLa3qﬂa1ﬂiLﬁaqﬁ’uﬂzgwwsiﬂa q fAnsEninndeu Wy
nsgniumsiaun AneliiAnnnyinndnauaslsansdnng sadslinnusifetusumadlalym
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22 susdmaantgmnisgnismsiauniiorfintussrinornsduioyrainsiuiindn
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na1susznau

ﬂa:a.l 1 : Professionalism
na1suIEnau 1

nsaunuaAnanuduiioanInnisnisunnd
Professionalism Model: “Water Ripple Model”

Clinical Learning Environment
nsguautuasAsa (Holistic care)
aussauzanuaailn (Clinical expertise)
nsAaansiia (Communicationt*)
nsvianatuia/ anananiandn
(Intra- and inter-professional teamwork
nsazviaudn (Reflective practice*)

Relational/ Connect to Others
Auuds (Hopet)
amwaan (Kindnesst)
andiuaniiuladau (Empathyt)
. / s/ WhRasigiheuazdiauau (Respect for
others) smas/viauz (Perspective-taking®)

Individual
Core

Contextual Factors:

Economics Individual Core

Policy \ pnnadadnd (Integrity)

Religion audnla qua/eeniumuies (Self-compassion)
Healthcare systems

m?ﬁamjuua:ﬂﬁ.lsT':mmmm_inﬂ'luﬂmumttﬁ'mnﬂ"\mn (Resiliencet)
. N ;<08
nsizauinaaniin (Life-long learning™®)

Compassion , Sympathetic joy , and Equanimity)+

anguazduluna szasnaduin (Water ripple model) Usznaudiae 4 dunean (Domain)

A5UAITRALYBIANUT TR ISmE  anansalTeulsmilouszasnintiifves
29AUs2NaU (Domain) Wuszanneau JedanasaiuoonduanIenIuseAuAUELTUS Mt ANUBLIELS
avdated (code) Nszylunsiaz domain llddinmedriveseylu domain imvualivindu Tuuwuiun

code @11150LN809U domain dUlA (ABSUNETIaLIDEARLDNANTWLY 2)

swazldenvYadLsaz Domain:

[

1. Individual Core: ufiuuvivadusiazyana Usznaudiae wiadadasy il

1.1 Integrity: The steadfast adherence to a set of ethical principles and virtues, the
authenticity of aligning one’s actions with one's core values and identity, and the courage to maintain

this alignment even when confronted with challenging situations. It encompasses the responsibility
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to uphold the standards of the profession, the honesty to act transparently, and the accountability

to oneself and others to act ethically at all times.

AUTDHAIFAIN: NITATUDELIMUILUAONANATLTTTUUALAMTIIN YA/ NFUVDIANAIAR
Aud danuesdlalunsweulesmsnsginvewmwesiuaae idusnudfyuwazinumdn Janundmmey
lums¥nwinisufiimuuumel  whswdyivanumsaiivnimie  Jaaseuaguiisnnuiuraseuluns

Snwnasgwreivin anudedndlunisufjifedndusdda uazanusuinveusenuanayyaulunisi

Aefignioaiane

1.2 Self-Compassion: the practice of responding to personal pain or failure with kindness
and understanding, rather than indulging in self-criticism. It requires managing one's emotions and
actions for better well-being. Rooted in Buddhist mindfulness, it's about acknowledging and
accepting one's imperfections as part of the shared human experience, promoting a sense of
common humanity. This practice encourages a balanced response to personal struggles, leading to
resilience, a positive self-attitude, and improved self-care. In the medical profession, it means
recognizing and kindly addressing one's limitations and needs, fostering both personal and

professional development.

AsWAAIARAWEY: NMSENHUNIReVALBIRBANNR LIS BAINAIAIE I AN
wamuazeudila  unuiezegiunsdmiawes  fesmuauesualiazmsnsyyinveInueaiienIw
Huogiidty  uuAsiiingrunannsiinailumamsmaun  Wunisseniusasiesanliauysaives
pusiifuduniwessraunmsaiumonyueni duasuanuidndudundosuioniy msfinduil
duaiunsneuaueeg NaNnasanNNIMIBEINET thludanuenny e1suallBauInmenuled LaENISALa
puosiray  Tuivdnung  vnefimsseniunisianstesfuazeufesnsresmuioiegaiunng
duadunsiaudLyARaLA NN

' 1.3 Resilience: Resilience in a medical context refers to the ability to adapt well in the

face of adversity, trauma, or significant stress — bouncing back from difficult experiences.

anmEangy: Anudavguluusunmamsuinng  vaneiarnuainsatunisusuialaniile
wBgyiuAuynd NSUIAEY 158ANIATENTULSY dunsailuiiainUssaunisalfieanaiuinte

* 1.4 Lifelong Learning: The ongoing, voluntary, and self-motivated pursuit of knowledge
for both personal and professional reasons. It is characterized by the ability to self-regulate one's
learning process, which involves setting learning goals, employing strategies to meet those goals,
monitoring progress, and adapting methods as necessary to ensure continuous professional

competence and growth in the medical field.

nsieuinaentin:  nswaamenuiediwielies  lavainslauaziinannusaanauy
Aglunued NLNeAUDMAYIVITN TanyazlamEApALAINTalUNTAIVANNTEUIUNITSBUIVBINULEN
Fangesiumassdmunensiseus IWnagnsiieussaidmanewaniu dnsfianiuanuinme wazdsu

nsgUIuMTEEuinuAuT Ty
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2. Relational/Connect to Others ﬂ%’ﬂﬂﬁuﬁuﬁ‘/t%ﬂﬂﬂﬁuﬁﬁu

' 2.1 Empathy: Empathy is the ability to understand and share the feelings of another,
which in a clinical setting, allows healthcare providers to connect with patients and improve the
therapeutic relationship.

anuiiveniiula: anwannsalunisidilasazdniylidsaluanuidnvedau Fdlu
wmsiwng  HeligliusmsauguamansaweulesiugSuuims/etle  aasnsutiglunisuiuly
ANUEUTUs BN TINY

' 2.2 Kindness: In the context of medical professionalism, kindness is the quality of being
friendly, generous, and considerate within patient interactions and professional conduct.

Auan: Tuusuvvesanuduliee@nmensunmg anuwesiumniedinisduiing
Tanhauarldla lumslaneuiugiie/aseunt uasmsuufnuetiloa i

' 2.3 Hope: Cultivating hope involves providing patients with a positive outlook on their

health situation, while remaining honest and realistic about outcomes.

AUNI: nsuanilsmnuminfeitesiumage/asv/agiinyueadauinse
aoumsalgunnvesdiae Turaieriundintednduazuadanauanuluisaieiiunanssnm

2.4 Respect for Others: The acknowledgement of the intrinsic worth of all individuals

and honoring their preferences, rights, and dignity in the healthcare environment.

(%

nsAINERY: N1seensuRuAielufivetuAnaYNAY WA1SNEVS AnArS LarALYEL/
AnunelaveUigluaninuwindonvainisguaing

* 2.5 Perspective-Taking: As it pertains to metacognitive capability, it is the deliberate and
reflective effort to comprehend and internalize the viewpoints and feelings of others. It involves an
advanced level of self-awareness and control over one’s cognitive processes to acknowledge,
question, and possibly adapt one's assumptions and biases. In a medical context, this metacognitive
approach to perspective-taking facilitates deeper empathy, enhances communication, and supports

more patient-centered decision making.

nsSudnameedy: Wumuausasiugeannuieuan Wunamenes wes
lasmsowhanudilooealed Fudugmmoaranuiinesidu lnsorduanunszniinnuesluszivgs
wazdimIeUANNTEUIUNTINIANAR eensy ko uaveraUiuilAsuamAgiu Tuionfives
puiedlét Tuuunmenisunnd TnmsudmesiBuiitiofiunnudiveniiule duasunisdoms uay
afuaunsindulaiiuiioidugudnans

3. Clinical Learning Environment: 8A1mKan8aun15t38u3n19aan
3.1 Holistic Care: An approach in medicine that looks at the patient as a whole, considering
their physical, mental, emotional, social, and spiritual needs when providing treatment.

18



NISPUALUUBIATIN: LN Nsunndftestieluasdsi ngfiansanannusiasinsmeme

a a

Anla 919ual dAu wazdndggia vaglinisinwm

3.2 Clinical Expertise: The mastery of clinical skills, knowledge, and judgment that allows
healthcare professionals to deliver effective, high-quality, evidence-based, and patient-centered
care. Through the multi-dimensional competency, a physician can not only apply medical science
but also work effectively within the healthcare team, engage in lifelong learning, and advocate for
patients within the complexities of the healthcare system.

AMAdEavIgeaatin: anudsrmaluinuzmneeddn aneg uazmsdadule Yaelviy
Usznauindndunmsguaguamanusoliuinisiiiusyaninings annn Tuegiundngu uazitaedy
gudnan  laefifunudugunmiifianuausonaneii wwdlidewsansaldmansnisunmdiviy
wsesaninsavhasmifufinenildegneivssdiam  saiunsSeudnaondin  wasnaonauliinig

aduayuthenmeldssuumsauaguanidudeu

ﬁ 3.3 Communication: Effective communication encompasses the clear and compassionate
exchange of information with patients, families, and other healthcare team members to ensure

understanding and facilitate quality care.

nsdedans:  nsdeansniusEAvEnnaseunqunskanAsuteyaegadalay  Lariiay
weenaniuEthe  AseuATy wazaudniiuguagua iy 9 ieaiuanudilanavduasunisguani

AN

3.4 Intra- and Inter-professional Teamwork: Teamwork involves working effectively within
one's own profession and across professional boundaries, fostering a team-based approach to

patient care that utilizes the strengths and skills of various health professionals.

nsvineusauiunglunazdudvdn: myvhaunuiufgteiunsvieueedl
Usgansnnngludviinvesmuediasdiuaieny  d@suasumansguagUiswuuiiunldUsylevian
ouTuazTinuEUafUsT UM ANGTUZUA NG 9

%3.5 Reflective Practice: In relation to metacognitive capability, it is the conscious act of
evaluating and analyzing one's own thinking and actions in professional encounters and experiences.
It is a metacognitive process that requires one to critically assess their cognitive strategies,
understanding, and emotional responses. In the medical profession, this self-examination leads to a
deeper insight into one's clinical reasoning, decision-making, and interpersonal interactions, thereby

fostering a commitment to ongoing personal and professional development.

N1INUNIUFNDN: Mehwuaqmmmmmwaﬁﬁigigwsﬂguqq MNefaNsUsElin MIlATIE
mAn uazmsnssihvesuetesallan dadunsruumemnanraAnssiugeiiFesiinsussifiuuams
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4. Societal/Cultural AANTIHIAL/IUUTTTH
4.1 Humanism: The belief and practice that respects the values, autonomy, cultural
norms, and needs of the patient. It emphasizes the delivery of care in a manner that is
compassionate, empathetic, and responsive to the individual as a whole person.

anutiuuywelon: mudenaznsufiRnmswaua anududass ussiingiums

TausTIN uazANNABINTYRUae Wun1sguarisAuwnn Wineniiula wavneuauswauanalng
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' 4.2 Compassion: The genuine goodwill and benevolence towards others, alleviate
suffering, coupled with the empathetic action to do so. It extends beyond mere feeling to a
proactive engagement in relieving pain, distress and promotion of well-being, guided by deep

understanding and ethical care practices, akin to the Buddhist concept of Karuna.

AIILAAN: ANUTITAUALAL AN MEEBUBE WIS LileussIANYNT wen
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4.3 Environmental Awareness: This pertains to the understanding of the environmental
factors that can influence health and the commitment to practices that promote environmental

sustainability and public health.

AUATENTINMISEIRGaN: ninefernudilaluladesudsindeniidmadogunin uay
nsyaiulunmsuuRnduaiunnudituvedinindeutargun nuesUsvy vy

4.4 Collectivism: Collectivism emphasizes the prioritization of the goals and needs of the
larger community or group within healthcare delivery, policy-making, and practice.
nsuBITIUAIUTIN: n1siiuduTatunislianudfyiudmingnaraudesn sy
wsenaulvglunisusmasunsguaaunn nMsimvuauleuis wagnsujon

4.5 Social Justice-DEI (Diversity, Equity, Inclusion): The pursuit of a fair and equitable
healthcare system that provides inclusive services and resources to all segments of society,

actively addressing disparities in health and healthcare.
A2M3YATITUNSFIAN-DEI (AINUNAINYANY AULENBANA N1T3AUNEGN): ANUFeUluNTS

ALAAUNIMNLATITULALLANBNTIA NILUAIUNITUTNNT WagsunSneInsinsaunauynaIndLvesdny tny
whlvaanmdena Ui ugunINLaEN1TALFUNTNEE 19T

4.6 Economic Considerations & Social Responsibility: The understanding of healthcare
economics and the physician's role in using resources wisely, as well as advocating for and acting
in @ manner that promotes the well-being of the community and society.
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Medicine as a moral endeavor

"Medicine as a moral endeavor" emphasizes the inherent moral dimensions in medical
practice, and thus medical education, highlighting the commitment to patient welfare, adherence
to high ethical standards, social responsibility, personal and professional integrity, and the

importance of empathy and compassion.
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The water ripple metaphor provides a representation of how morality in healthcare spread
and influence the entire medical community and beyond. It offers a rich and illustrative way to
describe the dynamic, interconnected nature of professionalism domains, through individual self to

relational self and collective self, within the moral healthcare ecosystem.

nsssuiisumieu'syasnadud’ wansbiiiudeudAgresnusssuluianisaisisage 7
danasodinuesunngianun uazdsaudy q Turenine diduisnaseassAuaziinmusenaunalunis

1%
o '

afunedianuduiusiilunatndeulssiuauduiioondnnisnisunnd deusszaudalanuana g

g #
AudNiusIEinsupnaua Taudsseauesasin aeldseuunisauaguainiilinasssy

In this metaphor, imagine a body of water where each droplet represents an individual

medical professional's actions, decisions, or upheld value in the realm of professionalism.

TunsiSeuiieuil Wunwnistaunanhuioni Aneadusazvenduiunureanisnszyi ns
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UBININTLNVDIYARAFDAIUAN 9 VDIIVITN

1. The Origin of the Ripple: Each droplet, varying in size and speed representing the diversity
of roles within healthcare, creates an initial ripple, symbolizing the influence of individual’ s action

through various professionalism domains.

ANLTIAYeIAGY: MeAU kA nEATYLIAKATAILLTIMANAIM AeiDUTanIIUNAINAIEUBY
UNUIMLUNIIAUAZUN N N15A519AANTULIN LanIdaBvEnavaInIsnseinvesyanailnanenludulle
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2. Expanding Ripples: The expanding ripples signify the growing impact of each domain,

extending beyond individual actions to influence broader aspects of healthcare and the society.

AAUNVLNHY: AAUNVE18DDN LULAAIDINANSENUM ALV UVDILAAZAIU 31NN15ATEYINveITaLan
UAAATIERATLIININNTENUABNTQULAGUA WAL siadeAY

3. Intersecting Ripples: As ripples expand, they intersect with those from other droplets,
representing the interaction between various medical professionals, all guided by a shared moral
compass, influencing, and supporting each other.

A A

mauidniy: lWeriureeeenlulazdniuiuniuaInenindu wanatianisianeuseninayaaIng
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4. Harmony and Disruption: As the ripples from various droplets intersect, they either flow
smoothly together, indicating harmonious collaboration and a unified approach to professionalism,

or clash and disrupt each other, symbolizing conflicts or differing interpretations of professionalism.

AUADAARDILAZALTALES: LTDAAUIINNIALIRIG 9 ARAUW UINlraTINAUDENEIU AZNBLAN
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5. Obstacles: Obstaclesin the water, like rocks or currents, represent moral distress or injury

that alter the path of the ripples-The challenges professionals face in maintaining moral standards.

guassa: guassaludn 1y Aundonszual wansdiannuyndvisdasssunionisuinduiasy
frnewesnau WuanuimnefifeonTwdeawudyiosneunsgiunsdasssy

6. Ripple Growth: As droplets move across the water, they can change in form or merge
with others, symbolizing personal growth and development in professionalism. This evolution

represents how professionals’ understanding and practice of professionalism mature over time.

nswulavesnaw: Weveadnadeudiuil winduaunsaildeugluuuvsesiuiminuvendu deid
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7. The Collective Effect: The overall pattern formed by the interacting ripples represents

the healthcare system’s collective moral landscape. It illustrates how individual actions, values, and

decisions collectively shape the practice and conceptualization of medical professionalism.

HaNIEVUTIAY: JUBUUIARTUINNSIAneuYBInfukanstagivimimefasssusinvesszuuns
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This metaphor, aligning with the concept of 'medicine as a moral endeavor,' encapsulates
the complexity, interdependence, and dynamic nature of healthcare and the professionals within it.
It emphasizes the need for harmony and collaboration among all medical professionals to not only
deliver quality patient care but also to uphold the highest standards of professionalism, rooted

deeply in the moral and ethical responsibilities that define the essence of medicine.
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edafineusuides qualitative research U9IATUNVEFNAAS

4. NMsduAAILUUREEN (In-depth interview) A1n1u “Aaudnuazyesnmdin Tauduile
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A5N159ANI5L38UNTSABU Professionalism

Attributes of

Professionalism

Educational Methodologies

Formal Lectures

Small Group

Discussions

Case Discussions/

Clinical Vignettes

Experiential

. Role Modeling
Learning

Role Plays/

Videotape Reviews

Independent

Learning

Other

Humanism

Compassion

Environmental

Awareness

Collectivism

Social Justice-DEI
(Diversity, Equity,
Inclusion)

Economic
Considerations &
Social Responsibility

Holistic Care

Clinical Expertise

Communication
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Attributes of

Professionalism

Educational Methodologies

Formal Lectures

Small Group

Discussions

Case Discussions/

Clinical Vignettes

Experiential

Role Modeling
Learning

Role Plays/

Videotape Reviews

Independent

Learning

Other

Intra- and Inter-
professional

Teamwork

Reflective Practice

Empathy

Kindness:

Hope

Respect for Others

Perspective-Taking

Integrity

Self-Compassion

Resilience

Lifelong Learning
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Glossary of Educational Methodologies

Formal Lectures Traditional lectures, grand rounds, large group presentations
Small Group Discussions Interactive discussions in non-lecture, non-clinical settings (e.g., workshops, journal clubs, sit-down rounds)
Case Discussions/ Vignettes Presentation and discussion of clinical cases in a variety of settings

Learning while participating in patient care (e.g., managing ambulatory patients, hospital work, community

Experiential Learning .
service)

Role Modeling The acquisition of attitudes or skills by observing and patterning the behavior of others

Role Plays/ Videotape , )
The use of videotapes and role plays for learning

Reviews

Independent Learning The independent use of educational resources (e.g., books, journals, film, internet) in the pursuit of learning
Portfolios A collection of papers and other forms of evidence that demonstrate that learning has taken place
Narratives Written accounts of personal experiences

29




t@ng15Usznay 5

ayudayan1sdrsian1sdansiseunisaau Professionalism ainaa1tusing 9

1. @1UUNABULUUEBUNIYN 31U 12 da1Uu

AR

VARG
U Y

1. ASLNNYANEAS UMINEIFUUNIAITAL

SA.A5.NQY.ATUID MIFAT 599
AMUASIrinart. t@msu.ac.th

2. WA INENAYFATUASUNT I LSO

FAUN.BIVY AIASLYA  TEIAIUA

trees_ar@yahoo.com

3. Faculty of Medicine Ramathibodi
Hospital, Mahidol University

£Y (3 a A =
atiud laEniAsug FOIAUUANIENTANY

seauliyey1  anant.kho@mahidol.edu

4. FUNITINNYFAIENT U.IB8ANW

FALIEY. WUNNTIY WY 9191585 SURRYRY
UANERNT LagIN¥IN950s
AMUANoNnthapan.ph@mail.wu.ac.th

5. ANZWANEANENS U INendeaeny 9.0%.AARANA Fuivinyna AYIeAMUANY
391013 kittisak.sin@siam.edu
6. umTInendemaluladasund p.un.asUndin dengrslng  sennuRde

311113 pundit@sut.ac.th

7. IWYIRUUNNEAANSUAZNNTANTITUAT U,
QUATIYNU

NALUN. ASNE AT2UUP TRIAMUAENEITINS
siripong.s@ubu.ac.th

8. ANTUNNEAANT UM INGIFEYTNY

WNUTING YIORENa  Te9RUARNEIYINTT

pk 2419@hotmail.com

9. AZULNVIUANEAT UM INYIRYULTAIT

SANYATHUA I5Na T99AUARNEININTS

jiranunly@gmail.com

10. ANSHNNYFERNS U UTITNETTUATUNS

A3y aden Wewe HAuAnURgIvINg

musleeha.c@pnu.ac.th

11. AZULNVIYAEAS 1WWINYIUNA

37 gAmes 1ATugang AYIeAnUANTSANYIAME
WIVEANENTITINGIUIA supatsri@nmu.ac.th

12. ANEWNNYANERNS 1.5980

30



mailto:sirinart.t@msu.ac.th

2. @anUuvawinuiinnsaeau Professionalism %ol

a0y

e
()]

1. AMSLNNYFERNS UMINYIRIUMIAITAY

pd)} leg2

2. WA INYIAYFATUASUNT I LS

3. Faculty of Medicine Ramathibodi

Hospital, Mahidol University

2D | £

4. NIV INNYFAIENT U.IBBANW

5. AMSUNVYFNERNS UNIINaedL

6. unTInenaemaluladasund

7. MYIFULNNYAER SUATNITAITITUAT 4.

QUATIYI

pd) N it N it N )

8. ﬂm%LL‘WVlEJW]ﬁG]% NﬁWeJVlEﬂéJEJUUiW’W

9. ARZLNNEAIENT UNNINIBBULSAIS

10. ANSLNNYFERNS U USITNATVUATUNS

11. AUELWNEAERS 2WINEIUIA

12. AMEWNNYAERNS 1.5980

D | Db | ED|ED

3. aatuvasiuldmuuaunasgiumnuiulioonfnduiutinAnenagngls

aAn1Uu

v
uaua

Y

1. AZLNNYANERNS
LUNINYIFEUMIANTAY

"WATIEHINIFVIAL NAENS LazUINTFIVITNITIUTIAIY
ADINITVRIRTUUING wazyaaInsveansmdluainauy”

2. WA INENAYFATUASUNT I LS

AVUANEANSMITUIAUTEAUNTANY TouA

1. Uszngidmmngauduniaduiids seusuilsnnudaiuves
Fouludsauuas Sansssuiunnsg

2. wanangAnssuivsnzauiuindn Sanudednd Suiaveu
MTIFIBLIAN hazDoUtaUdoUNY

3. Faculty of Medicine
Ramathibodi Hospital,
Mahidol University

inuadu PLO
PLO4 U 3¢ w1 fin U U a g U {URwid lnednwiansssy
9305951 UAYITTOIUTIUING T uTedndaaiauaziviiavey
SubPLOs

4.1 Uszwninueesdodnd 493 wazlansmnuiuiaveu
sonthiagauildiuneuming

4.2 Usengfinueeallnnisssy 2395353 wagsnw
I55eUTIULNElAININ IR ILEU TNV TNLIYNTTY
VYDILNNYANT

31




a0ty Uaya

4. duindnunnemans 1.8y | AvueadnyueTuniaiieUssasd fie U0 1.angRllde Lanad

anwal ANISTTY WATATLTITULUIINAN (professional habit, attitude,
moral and ethics)

5. AMZWNNEAANT AuzIMEANaR3 I InedvasugsiuianntnAnwliifn

UNINeGedeY anuluiioanTnnienisunmenny Expected Learning

Outcomes (ELO) 38 Program Learning Outcomes (PLO) 7
ATEUARUANILT LB ANNWATUNNEIUNANN1381
American Board of Internal Medicine &4

1. SubPLOs 3.4 sinaulaidenuuinenisusuiaaunngUisuuy
BIATIM mamqmﬁu’amima%mqmmw N159533 AR Snw
nmsitungunmuasnsesiulsnvesyana Asouat ALY
Aflsfsnnutasndy Aue1 uaznsldenegsaumang nsany
MauunUsElomivesfdumnniUsslevidd (Altruism)

2. SUbPLOs 1.1 $ufinweusienues siodsay finvudednd Tl
ASIRBLIA1 M3atU NsiianusuRaveusenues fUde dinu uay
AT (Accountability)

3. SUbPLOs 6.1 anansn@nwiamnegisdeliles Avuaay
foanslunsiBouivessuedliegisnsounguynduiisniu as
fu msnsiuianneueauaz Indnegisaiiane (Excellence)
4. SUbPLOs 4.1 UssgndanuiamussuugunIn n1saaasy
gunnsaznsUesiulse wagasng

ANUTAIUTINVRIYNYY A9 MTIARUE Ay siauNUImMUDS
1T (Duty)

5. SUbPLOs 5.3 anansaviudufinluunumiihuasiinie
i luiuuTuIaaunIn Yo Ule Y09ATaUATY YWBULAZHIAY
Tusunvideantumsalfiunnsnaiu aseiu mstianudednd
8fisIy AANNUlinveu Bntangseideu (Honour and
integrity)

6. SubPLOs 1.2 lanswavisuagiuilsmnuaniiuvesidu s
wsluanAuazdnfnives

audusyed asafu maimsnludvsvesidu (Respect to
other)

6. uninendewalulaggsus | wiadu 2 dw

1. competency standards Taefiniai3euddulnglusedutu
addn eliUsznvuAneudesiuduiin@nyiumme ua.
Tuvaurd iR

32




a0y

14
Uala
K1)

2. ethical values IN1588ALNTNITBLIVISLANERNS UL
vandueaaiin Mluuazuenanans wu.

7. AWMYIBYLNNYANEASLAZNNS
4151500 U.9UATIYEIH

MuuansgIuanuduiieedndmsuindnwienannis
ugu 3 Usens baun

o«
o =

1. muﬁqﬂiﬂaﬁuﬁma@;:Iﬂaam‘fluﬁé?q

2. mavmantupnududasadudiesvesie

3. MsmiieANUEdananedandlunslusnIs Ay
%’Uﬂmauﬁuwméﬁﬁﬁiaﬁﬂw FOFIAN LATADIWITIN LUU AT
%aé’méuaz%’mmmmé’uﬁﬂw AT IAUSATHALINETINITUSNNT
NINTUNN DI 8L miﬁmmmuﬁwifasmaﬁ%amuaz
ﬁﬁﬂﬂuﬁamﬁ’uﬁﬁlu Huduy

URNMINYIFYULTATS

8. AMTLNNYFARNS Taidl
UMM EY TN
9. ARZLNNEAIANT Taidl

10. ARMSWNNYFEARNS L.
UYSITNETNVUATUNS

o [ v Y a & LY D aa aa
ﬂ'WﬁmL‘U‘U‘WJGUE]ﬂ'ﬁﬁ@‘lﬂlﬁ?EJ'J“U'WNIU?SWUUiﬂﬁUﬂLLagﬂa‘Uﬂ

11. AUSLNNEAERNT 1TINY
ua

4 1 o U U =2
gelaifidmsutdn@nuw

12. AMEWLNNYAERNS 1.598m

4. aaUuvasvihufilenarsinmuuansaunsanurufifnuanasgruanudulisandnmsg

nsunndunsali wndl vaanuniaudsludeya

anuu

14
uaua
LT]

1. AEWNNYANENS
LMIANENFHUMIANTANY

T9wuIn9va3 American Board of Internal Medicine (ABIM)- 6

elements of professionalism

2. AN INYNAYFSTUASUNT I LS

ety

3. Faculty of Medicine
Ramathibodi Hospital,
Mahidol University

Wyilgflonansvesnmz ey fnstmuansouniy
n.) a5581ussadidntin@nwunnglne (Thai Medical
Student's Code of Conduct)
1 fofilfuRvesianiindnuunnglnelaemly (Thai
Medical Student's General Practice)
1.1 Badteussloviveailounyudidufaruis
Uselomimuduiafiaes

33




a0y

14
Uala
K1)

1.2 figausssu newiu nsilidy eanu asdelian
Fodnd Sulinweu soutioudeunu nityay
NALT AWeRA LA NEgANEeUTagnY
nawneay
1.3 Y Uanulvieglunsouaninuiainndn
(Professionalism) Usengsaidunuuag1eiia
NUrHIAY
1.4 T3 TliSeu seuau uazUssendldlawvinviuiy
nswasuulaswedlangaerte uazlviAn
Usgloviunifiousngud
1.5 fRasagradunslinsnensuazmaluladd
WHzad WarataAuAl munanusug
LPITEgRINBLNES
1.6 azunssunaussleviiviodmouunilas 7if
aanAgdomiesaiinansenuivinliin
arandendeviotnluganalivanzanse
anuluiidntdndnwiwnmd osdnsidn
Unfne aaduwnme uavse v Tnivn Ty
V3ATILINNE
2. Yl URvestidntdn@nwiwnmdlnesodUqe (Thai
Medical Student's Practice to PatientiosaswavsyUae i
WNesiuazUiRseUisegumunzaualounzu1nansd g
2.1 iumnuduiiauassmeuns snuile
Usgleyimnansunmdlaesalasuniny
RELHERGIAT
2.2 Aeansiuiitvetnagnn udstioyadigndes
It E NP H
2.3 lsiwenameausglovidug 9ngiae
2.4 mildaanudasnievesUieuasiildn
unAnwiestlunislinissnu lnegnseniinlu
TaAinveInULes
2.5 UfjUAserUemuniamee lagaiads
anusanuaziasnaududuive Ul
3. fefsUftRvesidntnAnwuwndlnesordu (Thai
Medical Student's Practice to Others)
3.1 WAssAuazimsnludnfevese191sd Jui
wlew uties uarypainsnnie ynszduly

34




a0y

14
Uala
K1)

andunsfinviuazaniuneg1uta sauviaauly
AvAl
3.2 Yrwmdeiena du1la deteulidntnAnw
NN AL DU LAV TN LA UUTENA
a d' =1 & o a Ql' =1 L3
%.) neRngsulifaUsean MmuanginssuiluiaUseasd
I~ 1 I
Ju 3 naulvey
% a o =1 s
anwagngRnssusulinsszan
1. aAnuli@adng (Dishonest behaviors)
1.1) lawNseiin1snasalunsaeursensinng
NsAnvINNUTEANLAENFULUY
1.2) UnUndayaduieuwdslinsuniauideyaduy
[~ <
LU
1.3) eaudeyaiiielinswmuanuduaidly
ansvddnylaglaitvnnaduannis
1.4) fnaendauatunisideusisaudie Judin
Use T vsenunlasutouninganum
dulnedivau
1.5) UaaukUadenansvseUanuaieiloyianise
A A ac a & b P Y &
aneiladedlannIotng (FeTINnsWaNIunIe
= i v A Y
11950159Ule NiiensRdaUwazdudu
L) VeI
1.6) Tnsasunswdaunsauselovuduln usavinds
TalvdinAnwunmderudunsesusenlvigau
ddlalvinuieusslovivesnuvseveaulag
NraulunanssuNeInuNITSoUNITEBULNY
WU N1598433N155UE U MITEUTIBNY
YIBN1AITDINTINNINTTY
2. YIMANUFURAUBU (Irresponsible behaviors)
2.1) anfaduilaglulasuaugnamtuaglil
WIANADUANADS
2.2) anthelaglundanseludsluannelutulsni
nduuUfuRnulaglifmenaduaunis
2.3) lddlususaaunndlaglsifivanaduauns
AsainsanUnesas 3 Juauld
2.4) JuuuRauvsoswnansuaeiu 15
wiluumingtesiugUievisenanssunis
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Bounsaeuiignimuainvhan Taglilesu
U VIR T VANATUALALS

2.5) MU fiRnuiiiedetugtaevienians
\ihgamRanssunsiSounisaeu fignimuain
ualaglalasuengnvse lifvisnadu
GHIZe

2.6) danuitldFuseunneaniininvuslaglid
MANAOUALATS

2.7) lidssuiilé$unounemurivuslag sl
MANAOUALATS

3. woAnsaufiuananailiiensw (Disrespectful
behaviors)

3.1) wsmeligninBsufesviefnaniidvualy
UsenavisetoUafuvesnne w3
wTIneaeuinalagliiivenaduaunis

3.2) UiATBaLUY (Uniform) videleiaausianeds
Wuremthenuludiinausm wioves
TsanguaaunUvIovemiieaudy i
Formuaunioonuenituiiviernuanld
uanfiudifimmuseenluueniiuiivieald
ueniuiivieufoRfnaniitmus

3.3) iusausan 1 viielnmedeyadiuynnates
Funglinnegluitansisasviededinuooulal
visevessdulalagliliiuluieniaiFeu
N15aeY N15ANYY N1TITE 9383V M50
iensliuinisquaguaneessitae wie
Dulvludnwarovasdarnududus
uazdeyaiidurmduvesiielaglalés
audugeu wioluinnudwivndw/dea v
(professional)

3.4) yaanldann delden agn wdsavey il
\Reshgiae ieusianu videynainsynszeu

3.5) fingAnTsuludnuarANAIUNINAAILTINTS
g langnani

Jainstmuangfinssuitlifeseasd 1Wsunis

oiusesmAufiomdeazUaudulsznimn

AruAnIutasIe s uREf Ut Anw
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yelimnseinihluussyluuee. 3 dwildunis
UszliuAuLanAR
A.) VoUIAULNNIEENT 1IAUNTTSNYIDIUTTIULAIVITN
LYNTTU

4. SNV INNYFAIENT U288
anwal

5. AMYLNNEAIENT
URNMINYIFEALY

nsaeuwuutdunenisaeaunsnluseivn wu 240-327
NYATOANAATLAZNITUTENOUITITNITNTTY  UaZTIETUIA19)
fegnensaouluutdunienig

1. SubPLOs 3.4 M3sdanisiseuianntaymvesiedss
TumainvanesUsuunuANUmL gAY dileonIiv 1w M3
Us8nenqueges NseiuTengy nMsasutnaiesindyives
HU8939 (Bed-side teaching) nsiseuluveraeuen n1siseu
Turieandn iesvieaen iosgniau

2. SubPLOs 1.1 msefusedamiieaingluuunis
= a | e 3
LIYUNTEDUNUAINUANY LU NFRUANEIUUFIU (Case-based
learning) AnUuRanUsvaumsadaselunisguastelugiue
druntlsvesiiuunmg

3. SUbPLOs 6.1 nM3dnfanssuaunsAnulngdnslseu
Jugudnans eliinanufawuuiieosagia danufnsisy
4519855 N1sdeasegelusEANTA W nnedin Anuaunse
AUUINTIANTS Nsldmaluladien1sAnwaaonTin N5l
AU

4. SubPLOs 4.1 mM3dan1siseusluvainraieguiuumy
ANULZANYDL LBV LU NTUTTENFUERY MIBAUTY

1 a e 1d .
nau NIILBULUUNIUANYITUFIU (Case-based learning) N9
= a & . A oA o
Seuwuuulugnu (Team-based learning) tiletaulesndnus
dn’ 1 L3 aa o U 3 S
fugulldnisuszendnierdtinauaisuiud

5. SUbPLOs 5.3 M3ussenenquges nseiusienay
NTIARNaUIUWATANIT oansuaznisldwaluladaisaune
& 'Y A A vy Y v o ' = a wa
Aaustutusn 9 ieldduAudeyalunsyiaungy nsinUfu
Tuunumauui (Role play)

6. SUBPLOs 1.2 11U LDUNLIENIU WaZATRUA LAY
nanssungy

wen91nil Aanssuiladidumens wu nsdsinyssy
WA duliooBnvnensunne 1wy Aea3esssndyas ns
irsmAansIuimwdsanTun i mangve L INedy Ly
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Aeoraniayuey ez msfuluusgniidvesenaisd (Role
model) uagn1slimuine (Mentoring)

6. wnMinenaumalulagasus | Ll

7. Weaeunnemanswazn1s | Wi

#1550 1.9UATIYSH

8. AUTUNNYFERS aigl
UNTINYTEYTH

9. AUELNNYFNEAS 1aifl
UNINYINUULTPT

10. AMELNNYFAEAT L. luilamuruadaiau
UFITNMESIVUASUNS

11, ANSLNNYFARNS 1TITNE
U8

985813 TIAVIdmSURINTE

12, AQUSLNNYANENS 1.5980

5. iuldaauniasgruanadulisandnlituinfneraanvuvesvituegnels (nsnnsaau

wuutdunianis sazsuuliidunienis)

adn1Uu

14
yaua
LT]

1. AZNNYANERNS
LUNINYIFEUMIANTAY

aanunsnnisasun lludvnvaserians (Medical Ethics)

a a vaa . &
wag 331 N13158uIITS U (Learning how to leamn) $au%14013
171 role models V949115ETULNNE

2. WA INYAYFATUASUNT )
156l

N1FUTTLLUUUTAINTIN NMITANANTIUATTUTIBIN (Active
Learning) LA ussenguuuiiujduiusiugiseu duuuims
F1n13 nsalAnwndugiu nszuaunisngu Yagwudugiu ns
deyauAnNUNILUTEAUNITAl ANWIAEAULEN

3. Faculty of Medicine
Ramathibodi Hospital,
Mahidol University

n. finsaeuidos insemuaznsUFTRRve AT
nswnmng Tusiedv umhnvmansedtin s suas 411
dngns wnoransiudin dmsu dhAnwumdiuli 4 Ted
InquszasAnsfinu iesinunsGous dhAnwiannsn
1. asentinfeanuafyvesnsUfURmMeg1vngauvMy
UFuRAvTNLNNE
2. MvinuglumsdeansimmiAnduiusamilpuazundotio
sorUae
sUnvunsssunsaeududunisuiingy 8 nau neuas
Uszanad 25 e iiletinAnwiusazngudesseauauiiiuuas
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wsthiszaunsaiidolsesnsemuasyiniiivnzausiosiae
LazINseMLAEYIATNzaNsoilous i uainIndy Taed
9197158Uszdnques W moderator/facilitator
wonanil Tuseduuiadtn (DT o - @) warseduaain
(37 « - ) SefinsaeaunsnFonnnsguauduiiendn
s naEeud soludl
4.1 mseduTelymgUigainnsilfing (Case-based
learning)
4.2 MsANUHUR waznisEinUszaunsalinawluaniunisel
3aelan1smiuguaaneasdia e 1M zay
4.3 msuftRnuguadiislugudnmisvesiinumme
4.4 maFeuaindsvaunsaliuanseiulussuuasisasee
wulusgiulsmeruiagud / vhld uaglsmerunayou
4.5 madunuuegafifuese191seunng (Role model)

4. NIV INNBAIEAT 1.

Tauanwal

5787397 YU 1 U 2 51879

MSS62-101 uwndfiudenu 2(2-0-4)

Doctor and Society
iw%ﬂﬁgﬂLﬁuﬂWiﬁﬂmﬂiﬁamam%ﬂﬁLLW%é UNUMRAEVTAT
VOIUNNG NMIANYINNYAIENT DTTYTUTTULALTTTULLATIWITN
lassasnedeny JnusssuuasUssnallng guaImuassEuUgunm
msLLWVIETLLNuVLVIEJLLazQﬁ{]@@Wﬁmau wﬁﬂmial,l,a@:ﬂwl,wumﬁ
samazUszaunsallugavu TveRaunsdududagans
wnng n1sdeans msvhawdungy madudi wagnsiann
YARNNN

This course studies history of medicine, doctor's roles and
functions, medical education, code of conduct and Dharma,
Thai society structure, culture and tradition, health and
health system, Thai traditional medicine and Thai folk
wisdom, principle of holistic care and community
experience, including development of information searching
in medicine, communication, learning and working as a

group, leadership, and personality development.
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MSS62-102 1IYIVANGASHATNTANTIINING 2(2-0-4)
Medical Ethics and Critical Thinking
i’l&l%’lﬁ@ﬂLﬁumiﬁﬂmLLazmiﬂ'@ummi@]ﬁqﬁ’m’m nshAvswa
wazn1slaues Ineefendnngunalazseaans nanni1sAnLg
WNNY LaENANNIAUALUIEWUUBIATIY

This course focuses on study and development of
guestioning, reasoning and argumentation using principles of
laws and ethics, principle of critical thinking, principle of
holistic care

5. AMYLNNUAIANT
UUNINYIAYAYIY

nsaouwuUlunen1s donunsnlusiedn wu 240-327 139958
ANENSHAEN1SUTENBUIVITNLIVNTTULAE TGV FI0ENS
msaouwuudumnenis
1. SubPLOs 3.4 msdamsiseusaindaymvesiUlsasly
VANV FURUUMNAMILINE AL VRA TN 19U 13
U55818Nq1E08 N150AUTIENEY NMTaautaLigaInlynves
HU8939 (Bed-side teaching) nsiseuluvieraeuen n1siseu
Tuiesirdin viewheaeon vieanniau
2. SubPLOs 1.1 msefuselymidiieansuuuumsissunis
P | g <, .
gaunaIniany U nsaAnwUug U (Case-based learning)
HnujiRannuszaunmsaiasslunisguadielugiugdiumiisves
Awnne
3. SUbPLOs 6.1 Msdnfanssusnunisanunlnedadisewudu
AugNa1e WelviiinANUAnKUUTIN TG I TANUARTISY
4519855 N1sdeasegelusEANTAW nnedin IAnuaunse
AUUIITIANTT Msldnaluladiton1sAinwinaentin nsildu
399Uy
4. SubPLOs 4.1 nM3dan1siseusluvainvateguiuumuny
WMNEELYRRHoNIN WU NTUTTEIENdNtey n1safiuTengy
a e [ . b=
nIkULUUNIaANYIUUE U (Case-based learning) N1ty
a & . A oA o
wuuNugIu (Team-based learning) Liveloalesndnus
dy I (3 aa o 5 =
fugulldnisussendnierdtinauaisuiud
5. SUbPLOs 5.3 M3UsI8n8nquges n1seiusiengu n1sin
Anausuwmealianig Feansuaznisldvaluladansaunanuatul
wsn 9 eldduautayalunsinaungy msinufialuunum
auy@ (Role play)
6. SUbPLOs 1.2 19U 18 uvisngdnu Wagimualiviinanssungy
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uen9ndl Avnssudlaifumants wu nadhsmyssian
ANUduiioo Tnn1ensunme 1wy Aea3esTsNdyas nsds
Anssuitmudenluiiuiidmneveaminends wWu Aeedn
WAILNYUTU LA nsdunuuegefinnee1aisd (Role model)
wazn15lamUIne (Mentoring)

6. umInenaemaluladasuni

2 @ loun

1. viaingns wu. In1slianug wag UHUR Romodel aaaunsnlu
518737 unieatin-2

2. UBNUANENT LU MDA NANTTUITLEITUARYRT AT
W1N3

7. WMYIRYIUNNYANFASLAZNNS
41515008 1.qUaTIYS1H

finsaeulusieinn Medical professional development Tugud
1-6 Tuiadiasing ¢ Al
IS o ] Ly < U a = G4
U 1 -unngn1snsunanuduun g snenme
- nszUIuNssuSuasuugaudulioondn
- NFARANTRY AT WATIALNENTABULUAS
IS dy a s
U 2 -WUgIUT8AIENST
= v a ) [y a ~
- iin15d9mAanssn work shop turan 3 Ju Tusedvie
] a Y] 1 [ = IS |
ALETUNITNANUIFANUUUNDD 1YW 13U U-theory and
professional development, The hero’s journey and deep
listening, group interaction and synergistic working skills
sy
= ‘&’ a s
U 3 -WUIUITITYAEAT
- A3eansnunIsinaulanisnIsunneg
- ﬂ’]iL‘fJ‘lJLLUU’e]ﬂ?ﬂﬁ’]‘l&ﬂﬁﬁ%’mlﬂ%mﬂsﬂﬂﬁwLLﬁSﬂ’]iW@MU’]ﬂQ’]@J
Durindanain
a v a ) [y 1 a a
- 4N1599NINTTU workshop LUULIAN 2 11 LU NANTTUIAG
Aal Aanssuguvisaunun Manssuaundyafiny) Aanssy
Nou Y
7 4 -fin59nAanssu workshop turian 3 Tu sufanssu
#119 9 19U happiness&relationship, sviadUANEVH 4
#, SRM model, power of communication, power of
team, self-mastery t5nsTulaegnls, exploring life
balance the true experience, get fit for healthy mild and
body, non-verbal communication skill presentation and
music therapy, empathic communication and skills, self
reflection and team feedback tJufu
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8. AMTLNNYFARNS

finsseunsaeulusgivINugIuneAankasL YT EAERS

UTIMEFEYTNY uazivRsEmansuayinuznseaslunwU jUR

9. AMTUNNEANENS wuuiumenis eglusedvssuvagunmenans 1/ wuulaiduy
NIV IFUTAIT 119113 Ao ANILTU Role model U83819158unwed

10. AMEWANEAIERT 4, 1. aoulusgin

UTNBNEATVUATUNT 2. v duluuegng

11, ANSLNNYFARNS 1TITNE
U8

aoulus eIV IYRTeAANTLAL N NUNENNITUNE 2 §1MTU
un@nwd 4 uarfanssuuenuangasnmsimudnenminAnw

12. AQNSLNNYANENS 1.5980

aouluseIn
1. 391 MET 321 Medlcat Ethics | 1(1-0-2)
Sndnuunndsuli 3
Watlo
- principles of Medical ethics |
- Doctor patient relationship
- Patient autonomy
- Confidentiality
- Truth telling/disclosure
- Informed consent
- End of life decisions
- Human and patient rights
- Equity and social justice
- Codes of conduct
- Relationship with pharmaceutical industry
- Professionalism
- Ethic dilemmas facing medical students
- Principle of research ethics and research publication
- Ethical aspects of Genetics
- Ethics of public health and health promotion
2. 3¥1 MET 421 Medical Ethics Il 1(1-0-2)
TnAnwunnddudii 4
Vel
- Ethical issues related to reproductive health
- Ethical issues in treating children
- Ethical aspects of treating the mentally ill patient
- Professional misconduct
- Ethical aspects of treating patients with HIV / AIDS
- Disclosure of medical error
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- Ethics of transplantation/organ donation

- Medical negligence

- Resource allocation and Privatization health care
system

- Ethical issues in patient care with alternative medicine
- NIANEN

6. da1UUVBIINUiIN15USELeU professionalism agnsls

an1Uu

Y
yaua
LT]

1. ASLNNYANENS
UUNINYIALURIFITAY

"geulungivinarysziuanailunnsgin’

2. WA INENAYFATUASUNT I LS

- Ussillunnsyinnanssagesn (Active Learning)

- MsERUTInwEsAANnLUURangananil (Objective Structured
Clinical Examination; OSCE)

- msaamwg’u/ﬁam (short case/long case examination)

- M5UsEIULUU Case-based Discussion (CbD)

- MsdunANgANTSY (direct observation)

- MsUsEdlunIeABnNgY (peer assessment)

- MIUTEIHUNAIU (assessment of assignment)

- nsUszdiulasang (project-based assessment)

- M3UHURNUNIeAELN (clinical performance assessment)

- NN5UTEEIULUU 360 89A (multisource feedback)

- nsUIzliuTIENUNTazioudn (assessment of reflective

writing)

3. Faculty of Medicine
Ramathibodi Hospital,
Mahidol University

1. nMsUsziiuannuiuazanaulugiu Reflective report

2. msdanangAnssulunisufuinuguagUlsnis YhdRenu
nepain waglunanssunisiseuy

A9 9 WUU 360 9967

3. msUsziunusuiinveusenuiilasuneunng

4. msUseiiunsidnduBsue s Ranssy

5. Useliumuanai
913IUABTAUAINTOTIBNUN AN ST LIRS UTEAATDIUAN.
LAAZALN WIBUNSANADU ey

UAN.AIUUSUNT Y Lﬁaﬁmﬂusﬁagaﬂusammuﬂw.Lwiazﬂu
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vannasinsUssiuwanefifeaiunginssunlifUszasd
TudnualanmanisUsufiuanadilesu wuadu U
(unsatisfied), M (marginal), S (satisfied)

finsfansan M fdnAnunldsuluuiagsedon uuvavasly
upazUn1sAinw
mnliiunsUsaidiwanapagliiunsussfiusedviug

T3 wan1sasu summative azidusgals

4. FUNITINNBAEAT U288
Anwal

- Uszuliulusieivn MSS62-101 wnndhudiny wag MSS62-102
YT UANEASLASNSARLTIINING
- UszLiiu Workplace-based assessment Tudut 4-6

5. AMYLNNEAIENT
URNMINYIFYALIY

1. SubPLOs3.4 UssiiurarnuiiazUszendainusinenisaey
ToiToumeinIosiionis 9 1 MCQs, SAQs N15daU
MAUUR OSCE (Objective Structured Clinical
Examination) MsUsEILTBIUALY T18NUNLNGH WAy
nsUsEend Anuslunsuitaviddaey

2. SubPLOs1.1 Uszifiuannnsiuinveusenuillifuneumng
TinAnwuseiiunasustessauduedunguiivinianssy
Jiu FunangAnssunsiseuy nsUURnuLaznITOLa
AUy MsUURNUNeAdn LarfansIunIssEuUng 9 wuu
360 DA

3. SUbPLOs6.1 Useiiuannmsadansmganssun1suiunau n1s
UURnuUsTURguaUle uazianssunisiseusne q wuy
360 9471 Useliiuann Reflective report Useliiunanuive

4. SubPLOs4.1 Ussiliunarnusiazusvendnnuilnenisasy
ToTsusnnsasions 9 191 MCQs, SAQs L UuAu n1g
Usgiflusenuie Tenunungy waznsUszendannuily
nsundeymdae

5. SUbPLOs5.3 MIUssius189uLfE] 1891UNUNGY LAZNS
Uszgndruslunisuitamigdie nmsdaunangingsy
tndnwilunsearsluaaunisaisng 4 nsusadiughonis
dunanisvhauduiin anusuiaveu asssanal Ay
Hodnd Usvifiuan Reflection report

6. SUbPLOs1.2 dunenginssy TvinfAnwiuszidiunasu
Wesssuiueslunguihianssusuiy

6. Wi Ingnaemalulagasuns

Tundngns wu. finsusziduludiungug
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7. WESUUNNEAEATUAZNIS
A15150EY 1.9UATIENH

insUsziliulusnedvn medical professional development ¥4
Tugu cognitive laan13aou wazUszilulanARNIUINNITIEN
SNAINTIU

8. AMTLNNYFARNS

Direct Observation, MEQ

UNTINYNEYTHN

9. AUTULNNYAENS galaifinnsuseidiu Professionalism

UNNINYINUULTPT

10. AMELNNYFAEAT L. Useiliumenisaeulusieivn uazvaenunsnluwuuyseiiy
USIDNATVUASUNS

11. ANSLNNYFARNS 1TINE
U8

12, AQUSLNNYANENS 1.5980

1. 997 MET 321 Medlcat Ethics | 1(1-0-2)
UNANWILNNGVUUN 3
nsUsziiunanisiseus

- UNJY 15%
- @au MCQ 70%
- @au SAQ 15%

2. 9%1 MET 421 Medical Ethics Il 1(1-0-2)
UnAnwIWNgYuN 4

nsUsTiuNanNISEuS

- UNQY 20%
- @ou MCQ 50%
- @9U SAQ 301%
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na1sUsENau nfj:u 2 : Empathy, Compassion and Resilience

seAunauUsn

UszLiw/iate

YDLAUDWUL

LONE1TD19D9

1. N1SAALAINTINANEN

Wauinsinnsandadenidn/ infnwiunmdasl innate empathy Tagainaun1sive
wuhaudnvauzvosinAnwiflazduaiauliifn empathy 1# Uszneusne Enthusiastic (3
AuNsEiaety) Optimistic (ueslanluwid) wag Empathic @asdiuenuiulagdu) (1)
Tnglguuuysziiiu the Jefferson Scale of Physician Empathy-Student version (JSPE-
S) udszenaldlunisdainvestnAnwunmd (2)

(1) Jeremy Howick et al., 2023
(2) Mary Elizabeth Yaden et.al., 2020

2.1 vangns (szAuUIARLn)

2.1.1 Formal

- fmuaLdy Program Learning Outcomes (PLOs)/Aasdnuaiz Uaudinduiiauszasd lag
AMUANTBULALTIALLBUAYRINAANSNTISEUTVRINANgNTLaET18TY9Ne 1 TidnLau
LazMITANAIL milestone TeUTELAY Self-awareness, empathy, compassion Wag
resilience (3)

- aamLmiﬂLﬁjamw‘%a%’mﬂizmumiﬁaui‘ﬁlﬁiaLa%zﬂ,ﬁl,ﬁm empathy, compassion Hag
resilience Tusnedwnasandnansniu milestone Tasdin1sUsfiunanisSousi
Farau 19y nMsUsERiugULUY reflection Tngenan3diiusnun msuszidulaeiiiou (Peer
assessment) LuAY (3)

- psiinsaeaunsndniifdomiuuamesnsiuiuiBawuuasugiauuuneiiion
(4) uagiivemsiseusiasiiila, msﬁwﬁ’umumLﬁ@lﬂgﬂ,ﬂmma, way AAnnerawn (3)
- in13d0ALNINAANTIN Reflective writing, drama/role play, patient Interviews wag

Communication skills workshops (5, 6) early clinical exposure, technology-

(3) NAN15E1929NITWAUUILALNT
Useullu Resilience, Empathy, wag
Compassion witesduusglavilunig
urludnvindeiauouuslunisussay
WMeERsANYILIER ASeR 10

(4) Kerdcharoen et al., 2018

(5) Duke P,2015

(6) Kataoka H et al., 2018

(7) Prianna et al., 2021

(8) WFME Area 3

(9) Un.a@n"9A ANa, PCFM vol2 No2
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Uszihu/sinde

YDLAUDWUL

LONE1T1999

enhanced learning, and humanities (7) different diseases, different backgrounds
and different individual needs (1) Tus1e3w6119¢)

- fungunuumsysziiunmsvhanududia ieuusaiduiieu vdeusziliulaegsina,
(peer assessment, direct observation), miﬂimﬁugmwu reflection, Rubrics (3)

- Usziliunalaen1sanyinszuu Portfolio Wag mentorship (3)

- Annghanuannaviodadiuivanzandmunsuseiiuinue fuiniide (Affective
domain of learning) mmu‘%wmwé’ﬂqm (8,9)

2.1.2 Informal

- A udAy ez aalasy empathy, compassion, Way resilience HIUAINTTUWAIU
UNANYIBE19 maammmiﬁﬂmmw%wwwé’ﬂqm °1 Imaﬁmu@i’mqﬂizmﬁ NAGWS WAy
NS IAkaTUSELlUNARYNITRLAY (3)
v} o’r-:l' =1 z-ﬂ' val Y v o‘d‘d 1 3 aa
- WAILISEUUDIASENUT N b0 AT ANUAUNUSNARALMLNEEUTENINND1TOhar Das/
U e a v o ¢ a P v & a = Yaa o e
Unfnwl dglviAmusnuanunsardidalaegraluing degliddn/dndnwaiunse
USuUs &l empathy, compassion and resilience laaau il
o aa A Aa ~ vaa o = a
®  JAVIADNUNTLMUNTEAUNTOANAINTTY LB NER/UnANwI@IUNTakanUaeU
Usgaun1sainesnuuINkazay Welasuasansusumiiveugungudesla
AU
v g vad ad ° ) . Y
o JaliiNunfmvunzaud sy selfreflection wae Feedback MNKaoU
o yaunueletsdnusnendudrunialuszuunisuseiiulinnuuagia
WAL E

&a

® MLETLYINMEN1TIANTUNY N1TIANTITONTLAINA Feo1aRmLIlae Walun

: 1 I
WWHDe19LJUSTUU

a
A
Tdn/AInAnw MunseUTUIILAY N133AN1TITEUS

® JAlATINITNITIANITAMNAINNI NTHTYANRARTS TiAutnAnwiunng
FauaTulN 1

(10) Farguhar, J.M., et al., 2018
(11) Versel, J.L., et al., 2023

(12) Wadi MM, et al, 2023

(13) Danilewitz M, et al., 2016
(14) Prianna et al.,2021

(15) Mascaro, 2018

(16) Gemma Mcnally et al.,, 2021)
(17) Cordova MJ et al, 2020

(18) Smith et al,, 2017

ar



resillence/10%20Farquhar,%20J.M.,%20et%20al.,%202018.pdf
resillence/11%20Versel,%20J.L.,%20et%20al.,%202023.pdf
resillence/12%20Wadi%20MM.pdf
resillence/17%20Cordova%20MJ%20et%20al%202020.pdf

Uszihu/sinde

YDLAUDWUL

LONE1T1999

v saa

o dafanssuiivAnuduRuSiAsEniensEiusnusutnAnwunmeg
(10, 11, 12)
- 9AANTIN/BUTL/LATINITAN 9 LTU
® AINTIUAWASY stress awareness mindfulness, communication, work-life
balance and recognizing boundaries lag/lt MBSR program (13) %399139091
\Ju video-based learning and experiential learning (14)
® AANIINANATU meditation practice (15)
® [anssu early clinical exposure Iuﬁ'ﬂﬁﬂw’l%uﬂﬁ 3(16)
o Avnssu/lassnsfidnasuliddn/dnfnuvindlindeia self-esteem, self-
awareness, self-valuation and compassion (17)

® 739n55U ethical discussions WenaNLAY ethical erosion

- favuvusziliueeulaiiiefinnusedu empathy lutdh@nwinasandngnseeg
dihiae (18)

2.1.3 Hidden

curriculum

- @3y Intrapersonal skills 1éun n15fntsauns (Meditation) nsiiuanidiule
(Compassion) M3iUasuyuuesAuduyuLemIUINn (Reframing) n3iguaInila
(Healthy behaviors) way n1sduasumuUasnfauasannunainvatslufivihau (safe
and diverse workplaces) Imai%ﬂaq‘mémiaamwu Didactic strategies, Group
discussion, rﬂaaulﬂu Role model wag n15aauluy Role plays (17)

- d91d3% positive role models TulssiSsuunng lnewauiniarsdunngludila
ANUTINELaENThandeanianinlanusEnluusunmsnsumg Andunisdans
nsdannsensusinnuidnvesnuesnazgdu nsiiniinveddylunadlonazidesn
amudAnuasing iy Fnwensiliognedngs inwenisassiouamumauna (reflection)

(19) Beard et al.,2020
(20) Thomas et al, 2007

a8




Uszihu/sinde

YDLAUDWUL

LONE1T1999

LﬁaL‘flu&";asmﬁﬁLLazq%:ﬂa%%msLa'%ma%?mﬁﬂwméwﬁiﬁﬁuﬁﬂﬁﬂmLLWV]&ﬂ@T (9) wae
TsaSsuwnmdmsiiuleunefiduasuuazifuinau positive role models wilonanides
negative role model

- a%ﬁﬁwuﬁiiumﬁﬂiﬁwﬁﬂf{m Stressful work environment, Stressful organisational
culture (workload, and an overly competitive environment), cynicism,
desensitisation, and professional distancing

- %Jmf?zfﬁ@usj A well-coordinated care: Longitudinal integrated clerkships (19) %30

health professionals, empathetic, and compassionate care (20)

2.2 viangns (szauadiin)

2.2.1 Formal

- a@fﬂLL‘V]iﬂL‘ﬁ@‘lﬁﬁ%%@{fﬂﬂi%U’JUﬂ’]iL%EJui‘ﬁlﬁﬂLﬁ%ﬂﬂﬁﬁ(ﬂ empathy, compassion Lag
resilience Tuse3vmaeananansniy milestone (3)

- @9ALNINAANTTU Small group case-based discussions, guided written, and verbal
reflections Tusnedmdunaiin (21)

(21) Demiroren et al., 2016

2.2.2 Informal

- 9AN9NT31 workshop TugUkuy patient-centered module Tusziududi 3 uas
internship (22) uax Patient storytelling luszfusudf 4 (23) Feavduaduliifiusziu
empathy Tutin@nwiunndla

- dan1sHnausulinuen1sdunndluniu mentoring coaching autonomy uag trust
building (24)

(22) Tarig et al., 2023
(23) Kagawa, Y et al., 2023
(24) Jihyun Lee et. al., 2023

2.2.3 Hidden curriculum

- mLam Interpersonal skills memu WU VNBENITINNNTONTUA] N1SIANITANULATEA
ﬂﬁﬁ@ﬁ’ﬁﬁuﬁ’l’]\‘mﬂﬂa Imamaauﬂsumuuaumuu (Guide) Iwmiau self-reflection Nau
auqm rotations (17)

a9




Uszihu/sinde

YDLAUDWUL

LBNE15D1999

- dasudnuwaie positive role model 1A clinical supervisors lagsjaitiudeiasy
AudnwAETid1AAe self-awareness duaiunzanandufilnsduaiunudnuas
entrust, empowerment, encouraging, % clear communication (24)
- duaSunaginnudnAnwiunnglviainuiniuaussaus (competency-based
education) 14 milestone in professional development UQﬂﬂﬂ@mﬁﬂwmz open
communication Ugnilenisvirauduiiy Wielsiddn/ dnfnwfiannundn uwazddasylunis
Fnaulagefiewniudsazrlfianuduiussunsznineddn/dnfnvunnd sy
supervisor (24)
- finnsmuANunTgILLaEN IR UARALB9ANS(organizational intervention) @
Usznauniy (24)
® Organizational management: 1AgN1TaALTINARUABNITEIIUY, duasuULUY
n1svirnwduiinanzgnsidudiiwasgaiy, dalilissvvatvayuuazainy
Fromdostsreiiiesadmiu supervisor Wag trainee, Hsyuulunsnuniulaz
UseLllunavas quality supervision

o Usziluanuaunaveulvinenanalinuagn1sAny

3. N5UsSLEU

o = a v .
- ipvesiialunisuszidiuau empathy and compassion
iR lakuzdnasasilioNldlunisuseliulsenaunie (25)

® JSPE-S = the Jefferson Scale of Physician Empathy-Student version

® (CCAT = Compassionate Care Assessment Tool; CFA = confirmatory factor
analysis;

® (LS = Compassionate Love Scale;

® (S-P = Pommier Compassion Scale;

® (S-M = Martins et al. Compassion Scale;

(25) Clara et al,, 2016

(26) Wagnild & Young, 1993
(27) Cajada L et al., 2023

(28) Oliveira ACPD et al., 2017
(29) Connor & Davidson, 2003
(30) Bhatia G et al., 2020

(31) Muris, 2001

(32) Nintachan et al. 2012
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resillence/26%20Wagnild%20_%20Young1993.pdf
resillence/27%20Cajada%20L%20et%20al%202023.pdf
resillence/28%20Oliveira%20ACPD%20et%20al.,%202017.pdf
resillence/29%20Connor%20_%20Davidson,%202003.pdf
resillence/30%20Bhatia%20G%20et%20al.,%202020.pdf
resillence/31%20Muris%202001.pdf
resillence/32%20Nintachan%20et%20al.%202012.pdf

Uszihu/sinde

YDLAUDWUL

LBNE15D1999

EFA = exploratory factor analysis;
RCS = Relational Compassion Scale;

SCBCS = Santa Clara Brief Compassion Scale; SCCCS = Schwartz Center

Compassionate Care Scale;
SCS = Self-Compassion Scale;
SCS-SF = Self-Compassion Scale — Short Form.

d‘ A a ¥ ..
- Aseaiialunsuseiuau resilience

1NN1SANHINUITENUIN TunITenlvanuaulawazasiaasslininAuTuLTINIg

Inlandienunainviane fadl

The 25-item Resilience Scale (26, 27, 28)
Connor-Davidson Resilience Scale (CD-RISC) (29)
Perceived Stress Scale (30)

Social Self-Efficacy Scale (30, 31)

College-going Self Efficacy Scale (30)
wuuUsziiunuudaunssludin (Resilience Inventory) (32)

- ANsUSELEUAY resilience Nad15399NANTUNAALNNEG f9Tl (3)

a o ) = P a d' = a v
> NNTUTLLHUNAINNITINNUTUNY LNDUUTEIUNDY Mi@ﬂiZLNUIﬂEJE‘\Jﬁ’JZN’m

» fnsuszdfiuluguuuu reflection Tnse1ansdfiu3ne

» Self-assessment nouLUUasuauUssdiunuemnUnisinw 1Uu Likert scale

0-10 lneAvun KPI dnfAnwideslseifiunuies 7 avuuwaduluunnnii 80%

> Usziiunalusiedvimvualiiinisdnnisiseunisaoulnenss
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Useiiw/inde JolauDLUL LONE1591999
» wadwsnisioudssauseluazinnunadnsnisiieuslaesiuniu portfolio
lLeag mentorship
> Uszfiuuvannanaitusieiv
» dszifiuinuzanuinsdedeunaznisasiieudeudn fnvsdsziluaionis
dunanisalufumau
> Mawsudaliinnsuszdiu MSF egiae / wetuna FauAduTT a-6
> UszLfiuanngAinssun1svinfianssy, Peer assessment, direct observation Tu
nangns
3LAUNAIUIYN
Uszinw/viate G LONE1591999
1 viangns
1.1 Formal - -
1.2 Informal - -

1.3 Hidden curriculums

- d91a5U Interpersonal skills LNLAL LTU N1TTANITAMIUTALTS N1TFDTOY
(negotiating) N1srnuArauLnANULTWIM AN UL (Professional Boundaries)
ns3uilenu disruptive behavior 1udu (17)
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1N&d15UsENaU NEY 3 : Inter-Professional Education, IPE

ATULUUABUNNAITAY N15AANTTIBUNTTHBULUUENIVIIN (Inter-Professional Education, IPE)

dauuuaouaulusiwan 25 aondu Wunsmeunduansiwau 11 aandu (linsiude 3 aa1tu)
Anlu 44%

1. @ A
an1Uu B
an1Uu C
ATUNNEAIERNT UNINYIRYATUATUNTILIA
ALULNYIYFANERSLSINGIUNIATIUTUR UnINedeufing
ATUNVEAIERNS UNTINYIRUAIEITA
ATUNVEAIERNS UNINYIRYUTIDNATIVUATUNS
ADTUNNEPANENT UNTINYITUNFUNNTUYS
AUNIYINNEANERS LINYENYO
10. ALEUNNYANERS UININYITUEVATUATUNS
11.AELANEAIENT PIRINTAUUNING Y

oo NS AR DN

n.dayanily

1. ANYUTVDIDIANG

11 responses

@ n. aasuwnaaans/ &inda aadsusa
aalanifu

® 2. santundaunngiida T ITULN
A. AALSLHNEFARAT 73. LW NELaNTU

@ .. duq
dn10u ANBY

1. @ndu A AzUNMEAIEnS/ d1ndv) vesgrtenelanidu
2. @nnvu B AzUNMEAIEnS/ d1ndv vesgrteneldnidiu
3. @ntuC ANZLINEAEAT/ FT.UNNENYY

4. ufm AEUNEAIEnS/ d1ndv) veeigrteneldniu
5. 5915UA AEUNEAEnS/ d1ndv veeigrteneldniu
6. 1.813AY AEUNMEAIEns/ d1ndv) veegrteneldnu
7. 1.UTRNE AEUNMEAIEns/ d1ndv) veegrteneldnu
8. 1.NTUNNEUYI ANzLIeAans/ d1indv veslguseneldiniu
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#0710y AIMBY
9. waduanwal AEUNEAEnS/ d1indv veegrteneldndu
10. 1AWAUATUNS ALNERans/ d1indnn vessnsenmeldiiu
11. gwaensalamningndy ANzUNMEAEns/ d1ndv Yeeigrteneliniu

2. lupsAnsvasinusinnsaeundngasdu o Fuguamitbiliuwne wu werura v vela

11 responses

® i
@ 2. id
a. Linsu

an10u AN

pd)}

aouu A

a0nUu B

a@nvu C

A

SUIBUR

EUSPIIY

1.UI5NE

UNFIVNGUYT

A R P E N R Eal Rl B R

12a8aNwal
10. U.AVAIUASUNS
11, PHaINIUMInende

pmd) N il N ) N il N i N ) N il Y it N i N i}

¥. MIIANTRYUNTHOUUUUENIYVITIN (IPE)

“MIIAMIITYUNMTADULUUAVINAN An MILTBUTIWAY (learn with) 138u3AN (learn from) Uay
Beudifeatu (leam about) 3mweing 4 agstion 2 Fudnduly Tnedumsdeuifiununisaeu JUuuy
nsaeuLAazMIUTIUNaTALRY”
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1. Tuaa1Uu/ seAnsvawinu & IPE visali

4 /11 correct responses

e _ o

A iy D (0%

0 2 4 6 8
da1uu AMaU

1. adu A laidl
2. d@0tuB il
3. @t C laidl
4. U il
5. 213U il
6. 1.@15A il
7. wUIBNE il
8. UNFUNNTUYS el
9. wIREAnwl 1aid]
10. L.@UAUATUNS Y
11. PUIAINIAUINNINGIRY il

2. 13l IPE

2.1 Junsaeuszninslivdnladng
da1Uu AU
1. anvu B dnmennuntn, dnderuanasied, dniseuneiuna, NanssuunUe, Tnaninel,dnig
MansNsiv, dhudlunisne, wnduns, neruiadndn
2. Uf VANGATWNNEANARTUMTN AMZLIVEAERNS Wag MENgRINITARASUAUA T ARl
N18AINUIUR
. 9U5UR g wenuna Wndy Viuse vmandanidu dnnisdernuving univenduuiina

WIS NeUNE LNdY @1dng e we

. 1.USI54E

Wudueatn aeusiudu dnmedaniswnneg

3
4. d.d@13A14
5
6

. .asvan
YATUNS

WINNE WEUNE LN

7. PAINTl
URINYIAY

Wnnd neua WndY Semedla wedaniswnme etc.
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2.2 WJunisaou

7 responses

@ n. lunangas
@ 2. vanuangns
® . Miomasuuy

G ARBU
1. anluB lundngns
e Tundngns
3. 9W1BUA DU
4. 1.a13A1 lundngns
5. 1Us1INE lundngns
6. uaraIuATUNg WANNANGNAS
7. pnansalivivendy | lundnans

2.3 Wunrsaauluseau

7 responses

® . naulirgan
® 2. vaBan
® A Vissaesueu

da1Uu ARau
1. a@nduB nauUTaN
2. U nauUTaN
3. 9BV TepesTiu
4. ua19ANY nauUTaN
5. 1.UsBNA nauUTaN
6. UAVAIUATUNS nauUIaN
7. PWANTAINMINEEY Taaneazey
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2.4 wnllunsaeunauddygn Wunsaeuluszau

7 responses

® n. nawiliouan
® 2. wanligan
. ViedaaTeéu

R AMBY
1. @duB AGTN
2. UMM U3maiin
3. §915UR Flaanasedy
4. WE1IA U3mdiin
5. 1UTDNE AN
6. UAWAIUATUNS LN
7. PNAINTAUNINGIRY Flaanasziy
2.4.1 Suiagaulaan1AIY/Mieule
RN AMBU
1. anduB nenandiuy, afrnans 13nYive, nesnisfing
U e aeanslosiuuasdiny Auswnea1ans
F1"SUA SEAUNSAGIN -JvaunieTnale H3URnTeUNTElTISUNEIUIA AR
WHVIEANENSLSINYTUIRTINIBUR SeAURATN 5183¥1NUNIIYANERNS Fudii 6 -
ASURAYEUNIAIYININTY
4. wansay WNIYANEANTATOUATIALIYANARN TYUYU
5. W.usBNA 91Y3ANEAN
6. wamauAsuNg | umsAnwineulSyg
7. i]wmﬂﬂ'iﬂj GenEd (preclinical), Emergency Medicine (Clinic)
UNINeNY

2.4.2 STusIaINgou

an1Uu AN

1. @ vuB 10 %.41.

2. um U338 2 dUn v uagiinUfURnpauy 1 dami
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an1uu

ANBU

3. U5UA W3AATN FuT7 1 wew 2 (30 Falae) Pretuadin T 6 1 Falus
4. 1.a15A 1 iheAn lududil 1 wae 6 Faludlududi 2
5. 31.U3515014 2-3 Yy U
6. waAWwaWATINS | 6-8 dUani
7. PAINTad 4 wks Afauwned 5 yuauik1uA Emergency Medicine 1
WNINeaY
2.4.3 InqUszaAn1siTeus

GRRNY: AMaY
1. andu B n3rukemsUitRnulunsdifenufsresfuananinds
2. e 1. e anudila uazeBunginvin vntenuian inuad Atey guamw

WOANTIUFUANUAENTRTEULUINSANE I SUguY AUl Uy

2. firw§ emuidila wavesunestuneudsatiymauawlugury nsiesei
VUYL MTUAkAENSERUANNEARVBIUMEUNIN UazAUMaWMAYeY
JoyguamiiBenlostuuiumesyuvuiiethlugnmsudladamavaimues
yuyuld

3. anunsaussyndldnanaavgulasiseasuauninlunsiuunyueulndauning &
mnunszmiinludugunm finvensdesfulsauazainaaiuaunminilug
mMsasunUamginssuiudszunsldmnngu el

a. snansaidienlesdmaunmuosyana AsoUATILATYLTURSIY fUsidnmy
mamsunnduastdamauninssauranazseaulanta

5. ansavhausivamiundnegsnaundy fmeniswiunuaenInT
Anflongan innswdsiunasiu uaznseriinfelediinseuinayanaluns
UftRnusmiu saensunmsivinvemsduiihuasnmsvieumduiiy

6. Iinwrn1sAnlumusng o suldin NSAMTAINING NSAALTNIZUU NMSAALUY
BIATIN NTANIATIBVRENUEE NIAMTITUATIEIUUUBIATIN NMIARLT
PONUUY HAENSANATINETIA

7. fWinwemsdemsifioainsmnunszutin armsouifuguamitilugns
Wasuamginssufuussansldvnnguivlduasivinugnininauonanis
Aaduyurulagiemaluladiunga

3. 9U5UA

N aa o 1% = i 1 a o o a o Ao 1%
wWIndln Seuilamauamidudymiinutes eSuemihiveininiiseuls
anunsaneeeilymnduiusiuguainld ¥addnd 6 Wuianssuidndnwdl
dasulunsdavelgmanudasaitvesiie saueiuseiufiu Clinical lead

team

4. 1.d13A1Y

SeuinsinusiananindnlumsiaunaunndinvesUie uaziivinwely
nsvhauiuiiouaBy

5. 1.Us189d

WBENTINWENNSYINUSILAUENEIUN BTN
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an1uu

AMBU

6. UAWAIUATUNS

WAUNAUTTOULVRIINAN YA UNTYIUTUTY N15E0815 3TITU UNU LAY
AMUSURAYBUVBTIT TN

7. PAINTad
UAINY1AY

14.1.15 UfiRnuswiuummg uazyaansymanisunndfifeadedlaeddusiusnim
gud lunmsquasnugUlsnvemansaniduldegamaneay

14.1.16 Ussgndanuiuazyinuesn q TunsguagUiswuuesdsiuveiiely
AER SRNLaY

14.1.17 afungaussaugvdnlunsimuduiivanavnivdnneaunin
(Interprofessional Collaboration) waginludssyndldle

14.1.18 a8uguazasEntnfenanLaraNUaensieveUisanidu (Patient
Safety) waztlUuszandldla

14.1.19 oduneiedesiionaznagns TeamSTEPPS wagthluussgndldls

14.1.20 a5uegnsIstumMsTuenulaymininunien (Coping with Stress) Tun1s
uwuvavaimannsguaniasinluUssendlale

14.1.21 85U WUIANMSAATIILATIZY (Critical Thinking) Tuawana3vndnmig
guamuaziluuszendldle

14.1.22 98UeManTEFTIN WnfnasusssulunsguaisuuInswagasesseuly
mavhaudufivavauidndnmsguainuaziluuszgnaldle

14.1.23 o5ueAuddty / osUszney / viqud / nadsvnamw / msldiidesd
wanzanyeImsdeansiunsiause fulaziiluuszgndldls

2.4.4 Wannfidau

dn10u ANBY
1. @duB 1. wuvnamsufoansalfifinognarsasidiamana 2. wumsmsufoRlunades
thugthondsnduann sn. 3. wmsmsuiuRileduaiununasniovestag
2. . 1. m3ussseniavgel] fanvademdngasagldsumsusssisedieidiuii

pAUTEaMN MUl TuAUENFIRENNITAANY NMSSEUNTHOURUUNGUE B
TueaiFeu msLansunumaLLRAgIfuAmImINeguAIm Jadufmungunm
yuruLazASosilaAnu Ty (1n30Tio 7 $1) STUULINITEUN AT SEUY
UsziugunIm JausssuaunmLasMsunmgnIaden msguaguatninluyuyy
mstlesiulsafiwuteslumamy Fun Tsaliifadeisess Tsafinde Tsamadany
TsAuayfugunimainmsuseneuewluueu $1uau 15 dalu

2. ML soft skills T sinwemsitsognains mMaweluiianssas inwens
ANIATIEN ANUARATIATIARALTINYENITUBININTIY NTEUNTALTIEN N3
auMUINgULATNTAYTIoUAA NMTIATeikardunTeiteya lnenseiuse
nstifne ulsngafinUfuinng agUuaasiioumaiious saldaiome 6
il
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daUu ARBU
F1SUA winatin- wumsdeastuind@nwismdindn leitgmeauamliindnusudu
uilagldanudladosiuliinInvesnuonniiuudly eddniunisgualiie
yaansUaeasie lnensguatiuiuvesananiv@nlunisuifauase
31.8715A1% wdnmadeutiu Ieldndnnis INHOMESSS
Anulasaneluliu
auvasnfuvanasedldlng
nswuzthiuasmsdnUsedR asesemedediu
mMsluarn15Inn1sen
NANAINITVNUTIMARAVIVITN
3.U5754 LU mig]w??a nsanaeslusEuy hemato
UAWAUASUNS | Patient safety
a;maqmaj undl 1: IPEC Core Competencies for Interprofessional Collaborative Practice
WINeNde Ul 2: TeamSTEPPS

Undi 3: Team Critical Thinking for Diagnostic

unl a: Coping strategies for Interprofessional Medical Education
undl 5: Communication Skills for Interprofessional Collaboration
undl 6: 2P Safety Goals

undl 7: Ethical Principles for Interprofessional Collaboration

2.4.5 gUnuuvaIN3eau (Learning activities)

an1Uu

AMBU

an1uu B

group discussion, case based learning

A7

sULuURANssUNISSEUIUSENOUMIY 5 Aanssuvian takA 1) Orientation 2)
AaN351 Human Bingo 3) MIUTIYUMANG LI LlAN1TUTTENE0E 91T
oRuMadommamguisnfuendesunsdifinw madsunsaeunuungugosly
VDUTIULATMTUARIUNUIMANNR 4) AANTTURRIU soft skills Uag 5) n5i5eus
MnanunsalatenunsEinufiinsneaundslsznoudie 5 Aanssumdnitu
TiSeulatdiusulunsuiRcunisuifnuasesuiviivanivdnlugus
HIUNINTIUTEANANRIUAZNTRAUTIENGN MIANYINIEAULDY NTaLTIOUAN N3
agUUsunudAy msinawskaznsiudoyaduyuyy $1uiu 1 dUav

a a
F1UIBUA

Pre clinic -Classroom interactive lecture lngluusias classroom fi91a1580819
ey 2-3 A Tninaeus iy warglugusunumuagIvITn 1n153a7em
1.0-1.5 Hlas aghetles 4 A5 WitinAnwiegatdes 4 Jdnw/ngu linaruuans
AnuuvdsseuavluAuSBUTINAURTINUT NI UTEANgY wazilloausein
o = ' o a . = a - & aa o
infnwsauiudeu reflection nsiseuilusedunil 41atuadiin U 6 Extern ¥

< s Y

AanssunguAuAL CLT 1 A3

EUR P3N

wawes  Wentuswiu ungy

1.US1894E

UTIE8LarUNUR
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an1uu

AMBU

6.

11 A9VATUASUNS

Team based learning, case based learning, project based learning

7.

IHAINTO
URINYIAY

Flipped classroom: nweuns, MOOC augeu Pre- Post test aulalu certificate
Fsl¢ prerequisite 191 SIM IPE class 4 2. \ieTaufianssu Virtual Simulation
Based Interprofessional Education

1. Emergency Love™ Medical Movies: High-quality films depicting real
incidents emphasize applying TeamSTEPPS and non-technical skills.

2. A Two-Hour MOOC (7 modules): This online course teaches crucial non-
technical abilities needed for ED work and provides certification after
completing pre- and post-tests.

3. 3D Virtual Simulation Team Training: Offering a virtual yet practical
environment to develop skills.

The approach involves self-study, simulation-based learning, and debriefing.
It has significantly improved knowledge, attitudes, and behaviors, as
reflected in TeamSTEPPS Performance scores. These innovations efficiently
prepare future professionals and have expanded to other Thai and
neighboring countries, aligning with the WHO's 2030 goal of zero patient

harm.

2.4.6 1#3in1511 Inter-Professional Practice (IPP) %38 TeamSTEPPS dnunldannnsaau

ysald adgls

an1Uu

AMBU

1.

an1Uu B

netadlunsufiRauasesulunsyuiunsiseunisaeu

2.

UAN.

] a

1 {uAINTsuNsSEuINaI USRS EhunsEnUJURn sn1eaun Tneuusiidn
Hu 12 ndu 9 ay 13-14 au Feszneuseldnummemansindinnguay 10 Ay
uazfiAnanuinisdsaiuauniw 3-4 au e lviansoudneieduiinimza
fusumesituilasfornnsgivinudsssingy 1 au emsdfilaes 1 au uaz
p1anainsanssaguUsEi vyt 5 au dmiufanssuinufiRnisamauny
Usenausme 5 Aanssumande Msfnwiusunuwaslayymauninvesyuyy Mty
YUYW NMINMUIAINTIUNTOUINNTTU MsTeudunnUseiniu Madeusenuuas

AFUNAUD SINTLELIANIAU 1 dUA

a a
F1UIBUA

Taiwdla 9nadildasuduluknunsasy

FURHPI2IEY

Ao sUsEgUNITaou aankuuilenn AanTsy warnsusuliunasiuiy

1.US1574d

Hnsuunihgaey MsUHURM n1svUTINanaIuInIn

11.A9UANUATUNS

il

NS AW

AINTo
URINYIAY

fin1511 TeamSTEPPS wildidunagns insesiiodeasnivnfeiusenivividn

61




2.4.7 n15Useiiunalyds

an1uu

ANMBU

1.

a0Uu B

TaifinsuszlundeLau

2.

UAA.

1) wuuUssduanuAniuiasanuiionelaveddiseusienisdanisAnuuuuan
@ HunuuaiAdn & 5 sedu S1uau 10 Fo fanduUseAvueavhasouuin 0.86
mMsulanalnguisrniedsazuuumnufianeladiu 5 sefu fe Azuuuads 1.00-1.50
vanefs anuflanelatiosilan 2.51-3.50 vanefs Anfianslauiunans 3.51-4.50
vanea aufiawelasnn uay 4.51-5.00 e anufianslasnniign

2) wouaeuamuANugy LU 3 5 sy S 29 o danduusyans
woarAToLUIA 0.92 Msulanauuadu 5 sedufie Azuuwady 1.00-1.99 e
fmnugusziution azuuuiady 2.00-2.99 winefsinnugusziuroutisios
AZLUULAAY 3.00-3.99 mnefsdinnnuguseAUR Azluwady 4.00-4.99 mnefidl
ANUgYTEAUADLTNGNN WazAzUULIAAY 5.00-6.00 vangfedmnugYsEAUNN

3) wuuUszdiunadnsnisiseus Ussnaume 1) viinavinwenielyauazaui
oA wuvszdiunisiiaue wuuUssiusenuagunanIsinn1IAEuY wuy
Usziliu photo inspiration kuuUsziiuazviouan Inglginausinsusziliukuuien
a1 (Analytic Rubric) warmsaeudaideu (MCQ) Sefimeuiiissesdoasuriniu
0.81 AMuBINMBLATEILAT UUNTa AR U AT U 10.36 uaz 0.25
AINAIRU 2) NUINAMETTURAEITESTIUU STl sdunaNITain ke salegldhuy
UsziliumsynNuMAAUINLAENM TN 3) NUIATINYeNTIATIUTEEiueIN
nsthiauevesiidn msdavimemilunuildSuteunng wardunnanngingsy
nsufURMuveslidnlaglduuuyseiiunstyusenudsiaguey wuuUssiiuns
WiauawazAutoyalngldinaeinisussiliuiuuiendiu (Analytic Rubric) uag 4)
winavinsganudiudidunsusiumsiendilddueumng &unnain
ngAnssunsufiRnuvesiidalaslivuudssiivvesorsdussdnds 919136
RN azoa. wmmﬂswmﬂmﬂmaléuLﬂmsmﬂwsUvauu Tunns3u (Holistic Rubric)
AU TINARLLLLAE RN IALUUBLNANST (Criterion-referenced)

B UR

ASELANNISUEIUTIY

FURHPIIEY

WijUagUsediumavinaungulaelduuuasuany 1l 5 seaunsussdiuluusiagiate

1.US189734d

Tnghuu

11 A9UANUATUNS

WUUUTHEIUNSINIUURINGN NMSWEUTIBNY NSIEUDHNAII

NS AW

IHAINTA
URINYIAY

10% ¥89N3M3187391 Emergency Medicine |

5% W3nU1910 Self-study Qmwaum% wag 15uUChula MOOC 3IPC for patient
safety LagyULUUNAGEDU pre-post test aulalu Certification nouUNILTE

] a [ a0 ' S a [ (%

d1udn 5% Wuazuuunisiduswlutuiou wuaduauseau

oy 1%

dunang 3%

110 5%
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fga1Uu

AMBU

MW LU19IUAINTTU AANTTU Inter-Profession Collaboration for Patient
Safety (AuuUSinLNTA 10%) Sladusasolul

1. Aanssuien ANNEUAT Emergency Love A113gN 1.15 Fla

2. Anssuien Anw Chula MOOC (7 modules) v1Quiz auldduludszmedlodng
Online 571 1.45 3l

3. AANssuNGNanauININ Virtual Simulation Platform Online Workshop 3.5
Falua (Fumgwiadh)

2.4.8 nan1sUseiliunsaeu IPE vinuldnaie new world kirkpatrick levelln agngls

Wsalisrwazden (813)

LEVEL 1 MONITOR & ADJUST
REACTION

» Engagement . " e

« Relevance Agls RW%
« Customer QST ’% !

satisfaction e \ LEVEL 4
LEVEL 2 QU RESULTS
L EL , LEVEL 3

« Knowledge
« Skills

BEHAVIOR - Leading - Desired

indicators outcomes

e W
+ Attitude ?,0’5‘ %-job lea™ &é
+ Confidence % (RS
+ Commitment

aa1uu AMBY
1. apUuB Lifinsussduiitaia
2. U, Level 3
3. WBUA Pre clinic - level 1 funadnd 6 -3
4. 1.815AM Lifimsussdiulngldlunail
5. LUSIENE Level2
6. wawwaupsuns | Level 2 dndAnwildnnudiasinunvinue 1eAR 189n157aURuUarIvITN
7. aensal Feludian UG 1smudnluiis Levels fie TPOT performance Aituluynivdwidu
URINEAE a8193ltld ARy P value < 0.001 Usziiulneoa. Blinded trained rater wag 33184

Nyl IUszdiutdanaulluiRnuuaiannlaseu visual SIM IPE,
TeamSTEPPS fifl TPOT performancefininidnililaizousesiitudfny

didulu PG wuan Tuils leveld @ SIM IPE Tnen1s Implementating tabletop
and high-fidelity SImBIE in the ED potentially enhanced the patient safety
culture among hospital staff. Moreover, it may lead to improvement in return
on investment, reports of near-miss events, and a reduction in ED LOS.
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2.4.9 I FeuanavIvTnsol

danvu AU
8. @nvUu B HnSew/ dnAnwunnduseanad 100 au dnissungIuIauTEinm 95 AU
9. wuan. 193
10. SWBUR Pre-clinic 700-800+ Aw/Al clinic TuT 6 212 A/l
11. w.a@195au Uszaned 500 A
12. wus™Nd 12au /A (Wndnen) V4, U5
13. wasauAsuns | 550-580 AU
14. Yaansal 600 Ausal (Undergraduate Fu clinic)
UAINYIAY
2.4.10 Srundiisanisdeunisaou IPE
da1uu ANMaU
1. a@duB 5%
2. uf 19
3. FWBUA U 1 veu 2 iU U 6 nangas wu.
4. U@IAN AAEIANNSIZEUNNSAOY IPE 11 RaUsN.A.2560
5. UUIIBNE 2%
6. wawauasuns | 39
7. ANl 39
UNINEAE
2.4.11 swfiFeuluudaonun
da1Uu AMaU
1. @nvuB 975
2. U 193
3. SWI3UA winadnaeuun 4 U Yunddnaeusn 3 I
4. ua15AU Jszuney 2,500 AU
5. U.U515@ 48
6. wAWAIUASUNS | 1,650-1,740 AU
7. i]‘maﬂﬂ’iiﬁ Over a span of 3 years, 1,602 students
UNINEAE
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2.4.12 unufaeudad {Wuenasdunndituiuiau

danvu AMDU
1. @ovuB Uszana 25 Ay Wuenansdunngusyanas 15 au
2. 1M 593 24 9197159uNNE 12 AU
3. 9IU15UA W3AALA 11NN 60-80 AU BIATEUNNE 40 AU
4. WA 3-4 Ay
5. 1.UTHBNE 6AW/U WnnE3AU
6. WAWAUASUNS | 60-70 AU BITTUNNY 20-25 AU
7. IWaNTl 31 experienced facilitators from both Chulalongkorn University and
NAINEEY Srisavarindhira Thai Red Cross Institute of Nursing attended the course.
2.4.13 n1suszifiunalais
da1uu ANMaU
aavu B Direct observation, WuuUseiiiu
2. U 1) wuuUssliuanuAniiuwasanuiisnelavesdiFousan1sdan1sAnywuuan

a IS < aas = v o Y Al v a £
A L UuwuUAATY 4 5 56U 910 10 Je drdudssansueaniaseuuIA

P A ¢ & o oA =
0.86 NMsutanalaewusrlafenzuuunuienaladu 5 5eAU Ao AsuuRiY
1.00-1.50 vsnede Auianelatioefian 2.51-3.50 nuneds Anudianalaliy
nag 3.51-4.50 vinefie ANURINElaNIN wag 4.51-5.00 nunede Anudianela
1INTan

<) aas = v o Y a1 o a £
2) wuvasunuANLay Wuluuiasy 8 5 seau 91U 29 9o Tendudseans
wearhnseuuia 0.92 msularauuaiu 5 svAufie Azuuuaie 1.00-1.99
= o v v a = o 9

ninedallanuausEauos AzuuLaGY 2.00-2.99 nungellaugUEiu
AUTNTBY AzLULLAAY 3.00-3.99 MuNeRliaUaYIEAUA AzLULLAZY 4.00-
4.99 MDA NUFUIEAUADUTINNN UagAzuLLLRAY 5.00-6.00 vianendl
AUFUTTAULN
3) wuuUsslliunadnsnisiseus Usenausie 1) vinavinwenislaaiuazaings
oA wuvUssiiunisiiaue LuuUTsiiusguaunan1sinn1nauIL wuy
Usziiiu photo inspiration kuUUszliuazioudn lagltinagnisussidiuiuy
wenaIU (Analytic Rubric) kagn1saeutalliauy (MCQ) FIHAIAINULTNEITBY
Yoapuiniu 0.81 ANNEINIELAEBIUATIMUNYDITRABUTINAT U 10.36
Wag 0.25 MUAINU 2) MUINAMSTTHLEISESTTIUTHULAENSHRNANT S0l
Mg IUUUUTEEIUNTINUAPAEUNKAE N TG 3) NUIATINYENIS
Aaszilsudiuainnisinauevesiids n1sdnsenulununlasuteunig
wazdanaainnginssun1suianureslidalaglduuuussiiunsilisusen
d15997uu wuuUsziliunisdiausuazAudeyalagldinausinisussiiuiuunen
d2u (Analytic Rubric) wag 4) vanavinveanuduusiunsusediunisieu
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an1uu

ANBU

AlFFuueuming dunpannginssunsufiRnuvesidnlasliuuulsudiues
0191960588 g D193 AL waveaw. MAssUsrdngulneldinasing
Usidiu Tunmau (Holistic Rubric) Mntusiiunismunzuuuuazdnge
wuuUdeLnaus (Criterion-referenced)

715U

ANSALNANISLAIUTIY

EUSMPIRIY

WigUigUszdiumainanungulaglduuuasuay 1l 5 seaunsussiiuluusiagite

1.UI754

Tnzuu

11 A9UVAUASUNS

WUUUTZIUNTINUeIngs Msifieuseany M laueray

NI AW

IHAINTO
UWINYIAY

10% ¥99N395187381 Emergency Medicine |

5% W3N3191N Self-study anmeuns wag 1Seu Chula MOOC 31 IPC for
patient safety LagyiuUNAEBY pre-post test aulaly Certification nauun
LFEU

ddn 5% WuasuuunsifdnsuluduSou waduausesu
1oy 1%

Uunang 3%

170 5%

N8 LU139UAINTTU AINTTU Inter-Profession Collaboration for Patient
Safety (AZWUUAALNTA 10%) figsusiastaluil

1. AanssuLien ANNeURs Emergency Love AMET3 1.15 dlaa

2. AANssaAEn Anw1 Chula MOOC (7 modules) ¥ Quiz auldsulu
Uszmadetns Online 573 1.45 Falug

3. fAnssunquananuI¥n Virtual Simulation Platform Online Workshop
3.5 4l (Fumgiiawdh)

2.4.14 Uyynmiseguassa

an1uu

ANMBU

1.

an1Uu B

FIIUYARINT AVAIVIVITNLTIUIUTNA

2.

A7

AN1NDINIFKAZANIUNTANTUNSTEUINVRILIALATIN-19 denalvitidn lianansaidnds
TUAUTUNYLYU IDTIN ANUIAN TiAUAR ATl avnIN WORNTINGUAINLAZNNS
wihilaszuuuinmsansisaguesailuyuvy sudedeyataymmesuguamuasauly
gurihiians ueniniudilgmnmaundssuinvedlsalaio-19 fdswaliussrvu
WhsuRaNsIANTaYaHNunias saus e wUsErITuUIdINdLnInawialsala
n-19
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an1uu

ANMBU

3. 5W"BUA winadn fguassadosenasdiivinudszdngy ideddsmumnn Suadin il
UATIA
4. 181507 NI IIAISEULaEYINAINTIUTINAUYRTARF A
msfavmornsdiduiidedlunisiianss
5. 1.usBNa Falallditudomnsinam
UAWAUATUNS | N159ARTINERU LaNasinAny) 819158
7. ANl vheglsliAnanudsiu dutegugdiu aderuilmilidunntu Wynauduvil
WINESY Taieniu vialy femuasiewdedetuasiu awnats blame culture v3ansUfoa
so 9wy hidden curriculumildfeenslsifugu 1w nng Identification 2/3,
call back maifeustslsanitoula asnss warfaffladutiyriieliieUaensdt
Dusiu
2.4.15 anumaniskasiaunisadunisdeluTuauian
R AMaUY
1. @UuB duasuliinmsdanisiSeunisasy IPE dilusiednea
2. UM 1. WnguuuusaguimnssudmiumsiGounsaou 2. insanuiuiasuszoziom
NSANIUTUNYUYY 3. ANTaUSuAanssunsinuiinsniraunulviaenadesiu
seeelaan 4. nenuUsudiuaussouglunisinausiuiusuuanauivanues
ANUFWIFINTIANSANYIUVAENUIN TNV IERUImME uazdEavangnsnis
duasuauninlussezen
3. §9U15UR msaou IPE lusieiseastuadinasiinndy
4. WA Yg1emai3Eunsaeu IPE ludueatin
5. UUTRNE Aanumssiunisiitelug level ﬁqaﬁ'ﬁu il IPE
6. AW IUATUNT 5@&@14@143’18%7114%5@@5 Lﬁlm‘ﬁam L emergency, home visit, palliative care
Lﬁu learning activities Wi simulation based, home visit, ward round Lﬁlﬁﬁm%w
U 9 1w Mmeamirda usunme U3uUseitusadiuna famunadnssrezen
7. ansal a¥ facilitator fianansnaou SIM IPE 16 a¥iscenariolyal 9 niFeunazdn
UNINeNY Foensunntu seseaimunuianssunntu lunsussdiude Al chat GPI vindu

webbase 6G 7G lidhiislsinSaufuduguuund log file g progression 16

A1 3slvidl requirement Tundngms upskill reskills wilou ACLS PALS ATLS 19K

v o = =3 o & A vy o = I ¢
Tusmstinsspuaulumsinuluiuliegwasaiouasiannudunyyduas
I rannInligdlinnnsgiunsuiuSeurenevhanwdudu wudeiussuy
tndu
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1 [

2.4.16 YouaziuasinsandedTuiavaundngns IPE

GRRNY: AMBUY

1. uf 91915805, A1 VIYT s 092-9453599
2. 59"BUA Pre clinic nf. A5.803301 519106 $1839NUT 3A.UNTU8A AIPRSTTY
3. WA 3A.05.WEY. AU $IAT 0891380908
4. WuUIBNA an1a3mi Lufes Ly 0815439193
5. WAIAIUATUNS | TA.EY.3RUN @unsd 0815510509
6. INAINTO ey VIUAS UTIFUTAL 0855054209

UM NGy

2.5 mnllunseeusziunasUSugn

v v}

Knau 2 aandy

1. ANZHLNNYFAEASLSINGIUIATIUITUR U INeaeusing
2. ABUNVEANENT THIAINTIUNTINYIRY

2.5.1 SURATBULAENIAIYY/1NU89UTA

an1uu AMBU

1. AMELANYFAIENSLSINGIUA AAIVINUITHIVAEAS
SIWIBUR W MYRUNAR

2. YWIN NTAIUNIINY IR Emergency Department

2.5.2 szgzandau

danvu ANMaU
1. ANZLAVEAIERSLSINeTUIa 1 pfa/dou 2 Faluy/nds
SIWBUR W INERYNnE
2. ﬁWWﬁﬂﬂiﬂM%ﬁ%ﬂ’]ﬁﬂ 1. One-day workshop with four stations, incorporating multi-

professional sessions, is conducted annually for novice
learners during their first three months (R1).
2. Rotate for learning virtual SIM IPE with nurses and

pharmacists throughout the academic year for medication

safety practice.

[

253 daguszasansitens

da1Uu AnaUY
1. AMELANYAEASISaneIUNa Ls?hi'mmmaﬁu CLT L1 patient care team ae safety of patients,
FNBUR AR IEENARS personal
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an1uu

ANMBU

2. PRNIUUMINGIRY

14.1.15 UtRamsmiuumme uazyanamsmsnsunméfiiedasios
Tduusnndud lunsguashwidUlsnemansanidulieganingay
14.1.16 Ussgndanuiuazyinuesin q TunisguagUiswuuesAsiuves
AUievmansanau

14.1.17 aFungaussauzndnlunsinuduiivanaiunigdnnig
gunm (Interprofessional Collaboration) waginluussanaldle
14.1.18 a8 guazasEninfenanmLazaUaensieveisaniuy
(Patient Safety) wazilUuszandldla

14.1.19 o3uneiedesiiouaznagns TeamSTEPPS wagthluussgndldls
14.1.20 a5u1wgnsIsiunsiuleiulayviniuesen (Coping with
Stress) Tunsvihauwuvanav3Indnniguan waziluussendldle
14.1.21 85U8UUIAAMIAMTNILATIEY (Critical Thinking) Tuawanan
FAnnaunm wasthluussendlele

14.1.22 98UeWINITETIIN UIARTesTINlUNTUANSULUINSUAL
Y3usssulumshauiuiivavaudvdnmeguam uaztly
Uszandldle

14.1.23 a3Un8AUdIAY / 03AUENBY / Nged) / NaIoMan1e / N3
Tdesfvnzauvosmsdeaslunisvaudetu uazily
Usegndldla

2.5.4 Wannfidau

an1Uu

AMBU

1. AMELANYFAIENSLSINGIUA
SWIBUR WM FuNRRE

Patient safety uag leadership tag ¥inwg communication Tudial

2. PWHNIUUMING IR

undl 1: IPEC Core Competencies for Interprofessional
Collaborative Practice

U 2: TeamSTEPPS

Und 3: Team Critical Thinking for Diagnostic

unl a: Coping strategies for Interprofessional Medical
Education

Un?l 5: Communication skills for interprofessional
collaboration

undl 6: 2P Safety Goals

unl 7: Ethical Principles for Interprofessional Collaboration
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2.5.5 3UuuUYRINITEBU (Learning activities)

da1uu AMau
1. ANSULNVEAERSLIINeIUa Clinical lead team conference
SIMBURA UNTINEIRBUANG
2. PRIV 1. Aanssuhien ANNEUAT Emergency Love A113gN 1.15 Fla
Lazi309 Small Mistakes Big Consequences: High Alert Drug
and Adverse Drug Reaction 3n2138939uA0e12 45 1l
2. Aanssuiiien Ainw Chula MOOC (7 modules) ¥ Quiz aulssu
Tuuszniafietns Online 521 1.45 Falu
3. AANTIUNGNANAIWINTN Virtual Simulation Platform Online
Workshop 3.5 F3lais (Fumgsiadh)
4. CPR, MM conference with multiprofessional cold debriefing
2.5.6 1#3in1511 Inter-Professional Practice (IPP) #1538 TeamSTEPPS idnunldannsaeu
wsold agals
danuu AR
1. AMELANYANEASLINeIUIE Taiudla
SWBUR W IERYNnG
2. PNV finnsth TeamSTEPPS anldifunagns edesiledeansnmwfeniu
SEWINIVITN
2.5.7 nsuszifiunalais
danvu Amau
1. AMELANYAEASIsaneIUIa Reflection 187131 La¥AAMIUATISINUAUENENVIYITN
SIWBUR W INERYNnE
2. PNV swRanssu Ineidnagledydnu F ideddndnanGoutiosnd

50% M50 IUAINTINIVINTVBINIAIVIaMLATREN I 50%
TnaAazaynssunsT T3 ReIsanLd v il dunis
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2.5.8 nan1susziiiunisaau IPE vinuldwaie new world kirkpatrick levelln agnsls
Wsaldsneaziden (8130)

LEVEL 1 MONITOR & ADJUST
REACTION

» Engagement

* Relevance
» Customer '
satisfaction LEVEL 4

LEVEL 2 LEVEL 3 RESULTS
LEARNING BEHAVIOR

«Leading - Desired

o Know'edge @ O indicators outcomes
« Skills o 9
2.0 % 2
« Attitude ‘b% 7.job 12 &&
« Confidence 9e Qe
+ Commitment
adn1Uu AN
1. ANEHLANYAIEASLSINGIUA Level 3-4

SIUTUR WIS eNng

2. PANTUMINYE dnAdelu PG wund LU leveld Ao SIM IPE Tnanis
Implementating tabletop and high-fidelity SimBIE in the
ED potentially enhanced the patient safety culture among
hospital staff. Moreover, it may lead to improvement in
return on investment, reports of near-miss events, and a
reduction in ED LOS.

2,59  FIulTeuavaIv1IvTnsiat

an1Uu AN
1. AMZLNNYAIEAASISINGIUA 45 A/ (WnngUseantnu 3 Jud)

SWIBUR WM FuNRRE

2. PANTAUNING Y 60

2.5.10 UIUTNIAN5IS8UN5aY IPE

an1uu AN

1. AMZLNNYAIAASISINGIUA IAUIUINNT 5 T
SWIBUR W IMEFeNRnE

2. PANTAUNING Y 5

71




2.5.11 swgssuluudmenun

fda1Uu

ANMBU

1. AESWNNYAENSISINGIUA
WSUR W IeNFeNRng

200 + AU

2. PMNTUUMINGIRY

WINTIUSIM IPE TeamSTEPPSTIAgaewii ED e 4-5 Unew
COVID Whagkiau 300 AU

2.5.12 Fuugaeusal

fda1Uu

ANMBU

1. ALEZWNNYFIENSISINGIUA
315 UR W IMeReuAna

15 -20 A/Al 9197158uwne 5 AL/

2. PIRINTUUMINGIRY

a IS < L3 6
FIANFIVIVIVN 13 AU LU UDITULNNY 4 AU

2.5.13 Ugynmsegusassn

an1uu

AMBU

1. AMELANYFAIENSLSINGIUA
SIWIBURA W IMEFuNAnE

1ail n9i3punsaEeULY inter-professional practice (IPP) Tunns
euveIungUseantnu

2. PIHRNIUUMINGIRY

Jaywlungu PG uenanmsdanmsaFousmivinInduiaony
vihyeuds SnuszmsfensittinGeuiiuszaunsaluazanusiila
gaud msflazaouliningAnssuiiviiany q Ausnidu culture
ufuTuudfsesUsuuilulfernnings UG MivilouFsfinia
Tyikousidevhazlslaidu

2.5.14 anumandazuaunisaiiunisreliluveuan

an1Uu

ANMBU

1. AMZLANYAIENSLSINGIUA
SWIBUR WM FuNRRE

wnnduszdrtnunnnindvn tiseus IPP egradussuuunaziings

2. PMNIUUNING IR

aiN facilitator fianynsaaou SIM IPE 1606 @519 scenario Twu g
finiSeunasdinudensunty segenfmuLIANT TN TY
TunsUseiliuaae Al chat GPI iy web base 6G 7G Tvidnia
IonFoufududuuund log file g progression 161

A1 33l requirement Tumdngms upskill reskills Lwilou
ACLS PALS ATLS Wiglsiusnsfinnasgugetulunsvhaududi
Ipegvasnsenasitanulunyvduaziniyaiaivdwlngla
wnsgIuneusussuienserhauiudiu Wwdeanussuuindu
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1 Yo

2.6 YouazivasinshnserSulinyaunangnsIPE

daUu AnBUY
1. Aszunveranslssne U 571 Mgy Sy sd E‘:m%’a?lqa
FNBUR ARIMEENTRS
2. ABUNVEANENT THIAINTR] ey VIUAS UTIFUTL 0855054209
UINEIFY

2.7 §1é9laidl IPE vinusiaanuiuan
2.7.1 lsiA59m s -
2.7.2 1590 wAdnkild sz

dauu ANBU
1. andu A AITNLIBU ULANFNAUNIN
2. anvuC msInagneds uidadnlildmssudazndngnsiuanvsing q danuwuuluilennin

nanliBaneguitarinindanindounisaou IPE fawiu Welundngnsuazianssuaia
vdngms wazsnafuulgmdngnsseseunaniiunnstsiu Samnarsmiuliae
Snauvmilide Aanatsding q Giliaewiu limeEou lilrensuin IPE dans
Soumsaeusenls fuselevlednels Jaduguassadenisdn IPE Tullagiu

3. wagunnsuyl | mede ey SmsdansBeuwisniausssieuasdfiRTuiu serisensunduay
Fumunng lengluseivandy wayinenmaniiugiu uddslifndngns IPE 7
Fonau delalldfnasmualiindnuiisassaasutuinorlsegedniau
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